MINUTES 

MASSACHUSETTS  AFL/CIO 
EXECUTIVE  COUNCIL  MEETING 
PARK  PLAZA  HOTEL  -  STANBRO  ROOM 
APRIL  16,  1987 


Meeting  opened  with  a  prayer  by  Vice  President  David  Lima. 

Pres.  Osborn  asked  for  a  moment  of  silent  prayer  for  Regional  Director  John  O'Malley 
who  is  ill. 

The  President  asked  for  participation  in  the  Labor  Day  Parade  and  urged  the  Vice 
Presidents  to  try  to  get  a  commitment  from  locals  as  to  their  participation. 

PRESIDENT'S  REPORT 

President  Osborn  reported  on  his  activities  over  the  past  month  as  follows: 

-  Testified  at  Rep.  Magnani's  Commission  and  gave  his  own  personal  opinion  - 
this  concerns  workers  ownership  of  businesses.  No  decision  reached  on  this. 

-  Participated  in  the  St.  Patrick's  Day  Parade  in  Holyoke  along  with  Vice 
President  Charlie  Thompson  and  Union  Label.  This  was  a  great  success. 

-  Attended  the  annual  Higher  Education  Board  of  Director's  meeting. 

-  Spoke  at  the  opening  of  the  UAW  Regional  Office  in  Dedham. 

-  Hosted  a  luncheon  at  the  Parker  House  for  the  Freshman  legislators  and  this 
was  a  great  success. 

-  Attended  hearings  on  balanced  billing  and  Blue  Cross/Blue  Shield  --  good 
attendance. 

-  Worked  on  getting  opposition  to  any  amendments  to  the  Gephardt  Amendment  that 
would  weaken  the  trade  quotas.  The  President  urged  people  to  contact  Congressman 
Markey  with  postcards. 

-  Worked  with  Elsa  Rossbach  and  supported  her  efforts  in  making  the  film  on  the 
Lowell  mills;  she  has  received  a  grant  from  the  state  through  Pres.  Osborn's  efforts. 

-  Worked  with  Dir.  Marty  Foley  on  Workers  Comp.  and  the  backlog  of  cases  --  the 
President  indicated  that  Marty  would  report  on  this  in  detail. 

-  Testified  at  hearing  on  Parenting  Leave. 

-  Pres.  Osborn  discussed  the  Democratic  Platform  for  the  upcoming  convention  -- 
specifically  on  housing,  shelter  and  quality  of  life.  He  expounded  on  this  and 
outlined  the  plans,  thus  far,  for  the  convention,  from  the  standpoint  of  labor. 

-  Pres.  Osborn  discussed  the  Harvard  Trade  Union  Program  and  the  current 
problems. 
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-  Pres.  Osborn  advised  he  will  serve  on  the  Pay  Commission  for  the 
Legislators/Governor/Judges  at  the  request  of  Frank  Keefe. 

-  Attended  a  reception  on  the  Highway  Bill  and  he  thanked  the  Council  for  their 
support  on  this. 

-  Pres.  Osborn  reminded  the  Council  of  the  testimonial  for  V.P.  Joe  Joyce  being 
run  by  Frontlash  and  he  urged  attendance. 

-  Pres.  Usborn  advised  he  chaired  a  panel  in  Maine  on  Workers  Comp.  -  this 
was  well  attended.  He  advised  he  did  not  go  to  the  Regional  AFL/CIO  meeting  in  New 
York  since  he  was  aware  that  National  would  be  uset  with  his  support  of  the  Governor. 
He  commented  further  that  he  plans  to  adhere  to  the  policy  of  National  AFL/CIO.  He 
praised  Rich  Rogers  for  his  work  in  representing  him  in  New  York, 

-  The  President  reported  that  he  has  been  serving  on  the  Water  Resources 
Commission  as  a  public  member,  not  a  labor  slot.  He  asked  the  Council  to  approve  a 
recommendation  to  replace  him  on  this  Commission. 

MMS  to  approve  Pres.  Osborn's  recommendation  of  Kevin  Cotter  as  replacement  on  the 
Water  Resources  Commission.  So  voted. 

-  Attended  the  UFCW  Stewards  Training  Seminar  in  Springfield  --  Pres.  Osborn 
advised  this  is  a  good  effort. 

-  Met  with  the  Credential  Committee  on  the  October  Convention. 

-  Attended  Finance  Committee  meeting  to  address  the  financial  problems  --  The 
President  advised  he  will  be  bringing  back  recommendations  to  the  Council. 

Pres.  Osborn  expressed  his  disappointment  with  the  Governor  not  giving  consideration  to 
the  recommendation  of  the  Council  as  to  appointments  of  college  trustees.  He  advised 
he  is  meeting  with  Hale  Champion  to  get  an  explanation  on  this  matter. 

The  President  advised  that  two  of  his  letters  to  the  Editor  of  the  Boston  Herald  have 
been  printed  in  the  past  couple  of  weeks  --  one  on  minimum  wage  and  one  on  the  Coors 
situation. 

The  Homeless  Dinner  to  be  held  at  the  Park  Plaza  Castle  on  April  ldth  was  discussed. 
The  President  urged  participation  by  the  Vice  Presidents. 

Discussion  on  the  upcoming  Gompers-Murray-Meany  Institute  --  Pres.  Osborn  yave  a  brief 
outline  of  the  workshops,  the  tentative  program  and  the  recipients  of  the  awards. 

MMS  to  accept  the  President's  report.  So  voted. 

The  President  administered  the  oath  of  office  to  Tony  Romano  of  the  Carmen's  Union  who 
took  the  place  vacated  by  Paul  Connolly. 

SECRETARY-TREASURER'S  REPORT: 

Secretary-Treasurer  Carpenter  reported  on  his  activities  over  the  past  month  as 
fol lows: 

-  Spoke  at  swearing  in  of  IUE  Local  201  officers 
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-  Represented  the  Council  at  the  Genesis  Fund  fundraiser  at  the  Kadisson. 

-  Attended  the  Freshman  legislators  luncheon  at  the  Parker  House. 

-  Currently  working  on  a  non-AFL/CIO  function  with  Frank  Myers  of  Regional 
Office  which  involves  a  youth  program  —  young  people  will  travel  to  Berlin  at  minimal 
cost  to  celebrate  the  750th  anniversary  of  the  city.  The  AFL/C1U  was  asked  by  a  German 
Youth  Organization  to  help  in  this  effort  by  submitting  names  of  young  people. 

-  Attended  press  conference  on  the  Highway  Bill. 

-  Attended  hearings  on  Balanced  Billing  and  Workers  Comp. 

-  Held  a  series  of  meetings  on  the  building  at  44  Temple  Place.  The 
Secretary-Treasurer  gave  a  brief  update  on  progress  to  date  --  a  project  manager  has 
been  chosen  and  drawings  are  scheduled  to  be  finished  within  two  weeks.  Locobers  is  a 
tentative  tenant  for  the  first  floor  and  will  have  a  20  or  30  year  lease. 

-  Attended  Regional  AFL/CIO  meeting  in  New  York.  Met  with  John  Perkins  --  Joe 
Lydon,  Barney  Walsh,  Joe  Joyce  —  politics  and  the  presidential  endorsement  discussed. 
Perkins  recommended  that  we  try  to  pass  legislation  to  centralize  the  voter  list  and  he 
promised  to  send  language  to  this  effect.  The  Secretary-Treasurer  advised  Perkins  that 
our  Director  Foley  feels  this  would  be  extremely  difficult  for  many  reasons. 

Discussion  took  place  at  the  Regional  meeting  on  the  situation  with  the  proposed 
merging  of  certain  Central  Labor  Councils.  Frank  Myers  plans  to  meet  with  the 
Secretary-Treasurer  before  any  action  is  taken.  Sec.-Treas.  Carpenter  praised  Rich 
Rogers  for  his  input  and  help  at  this  Regional  meeting. 

The  Secretary-Treasurer  gave  an  outline  of  other  political  matters  discussed  at  the 
Regional  meeting  —  the  Gephardt  Amendment,  foreign  trade,  budget  deficit,  human  needs, 
child  care,  education,  housing  and  involving  all  our  members  in  the  political  process. 

-  Sec.  Treas.  Carpenter  gave  an  update  on  the  Ad  Book  and  advised  that  the 
share  thus  far  to  the  Council  is  $31,745  which  is  better  than  previous  years. 

-  Labor's  2nd  Annual  Golf  Tournament  on  May  19th  discussed. 

MMS  to  accept  the  Secretary-Treasurer's  report.  So  voted. 

LEGISLATIVE  REPORT: 

Director  Foley  discussed  the  platform  for  the  Democratic  Convention.  He  advised  that 
all  the  issues  we  wanted  were  included  except  for  the  limit  on  Canadian  power.  Much 
discussion  followed  on  the  subject  of  the  importation  of  foreign  power.  Exec.  V.P. 
Faherty  asked  for  a  commitment  from  the  Council  that  this  would  be  put  on  the  floor  at 
the  Democratic  Convention.  V.  P.  Collins  discussed  the  question  of  nuclear  power  and 
the  proposal  which  calls  for  conversion  to  coal.  He  said  his  union  has  a  problem  with 
this. 

Dir.  Foley  advised  that  the  budget  will  go  to  the  floor  on  May  13th.  He  said  there  is 
an  attempt  to  put  an  outside  section  in  the  budget  dealing  with  the  whole  re-training 
issue,  thus  placing  this  in  the  Department  of  Economic  Affairs. 
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Dir.  Foley  discussed  balanced  billing  and  the  other  issues  such  as:  Workers  Coinp.  -- 
serious  problems  with  the  administration  of  it.  Dir.  Foley  gave  an  overview  of  this 
problem  having  to  do  with  the  backlog  of  cases  and  the  legal  fees  which  are  excessive. 

Balance  Billing  --  a  very  serious  threat.  A  situation  exists  where  doctors  are  going 
to  pull  out  of  the  system. 

Uninsured  people  --  there  are  about  650,000  people  who  have  no  medical  coverage;  most 
of  these  are  currently  employed.  A  tax  on  the  employer/community,  those  who  do  not 
supply  health  care  and  those  who  do  is  to  be  considered. 

Director  Foley  gave  a  list  of  the  current  bills: 

-  Child  Labor  Laws  reported  out  --  all  fines  to  be  increased  by  at  least  500%. 

-  Sunday  Opening  and  Columbus  Day  --  Statewide  endorsement  of  the  B1lue  Laws  --  Court 
case  will  be  filed  by  the  retail  trade  trade  board. 

-  Parenting  Leave. 

-  VDT  Bill  -  headed  for  a  study. 

-  Utility  Companies  Bill  returning  profits  while  workers  on  strike  --  this  bill  is  out. 
of  the  House  and  in  the  Senate  Ways  and  Means. 

-  Dislocated  Workers  and  RAB  benefits.  There  are  enough  funds  to  continue  the  center. 
On  RAB,  70%  of  the  benefits  paid  out  by  the  State  are  paid  to  10  employers. 

-  Retraining  bill  --  Dir.  Foley  has  received  reasonable  commitment  from  Commerce  and 
Labor  to  leave  theplant  closing  legislation  within  the  parameter  of  the  Secretary  of 
Labor. 

Lengthy  discussion  took  place  on  the  REAP  benefits.  Particular  mention  made  of  the 
fact  that  2.5  million  dollars  had  been  requested  for  the  REAP  benefits  --  the  Secretary 
of  Economic  Affairs  committed  himself  to  ask  for  1.7  million,  but  the  end  result  was 
$900,000  requested.  Dir.  Foley  advised  this  amount  is  far  from  acceptable.  Pres. 
Osborn  recommended  that  Sec.-Treas.  Carpenter  send  a  letter  to  the  Governor  addressiny 
this  situation.  The  Secretary-Treasurer  agreed  to  do  this. 

V.  P.  Mills  discussed  the  situation  where  the  state  is  implementing  a  plan  to  cut 
hopital  beds  which  will  result  in  layoffs  of  personnel  and,  in  some  cases,  close-downs 
of  hospitals.  The  Proposal  Commission  is  busy  writing  proposed  legislation  to  make  it 
mandatory  for  the  hospitals  to  give  notice  and  also  to  guarantee  health  care  coverage 
and  re-training.  Pres.  Osborn  recommended  that  each  vice  president  contact  the 
secretary  of  labor  to  ask  him  to  support  and  to  check  with  Sec.  Alviani  on  what  is 
being  done  on  this  situation. 

Exec.  V.P.  Evers  and  V.  P.  Mahar  discussed  the  fact  that  it  is  ewery   citizen's  right  to 
hold  a  job  —  V.P.  Mahar  suggested  that  this  be  addressed  at  the  100th  Congress  and 
also  a  major  march  on  Washington,  D.  C.  should  be  considered. 

V.  P.  Clark  advised  of  an  article  in  Business  Week  Magazine  on  Competitiveness  that  is 
of  interest.  (Pres.  Osborn  will  have  a  copy  of  this  sent  to  each  person  on  the 
Council.)  It  includes  an  overall  analysis  of  the  economy. 
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MMS  to  accept  the  Legislative  Report.  So  voted. 

Ken  Mangan,  Mass.  AFL/CIO  Retiree  Coordinator  addressed  the  Council  regarding  a 
fundraiser  --  Pres.  Osborn  urged  support  of  this  event  and  congratulated  Ken  on  his 
efforts. 

MMS  to  support  the  Retiree  Progranu  So  voted. 

Pres.  Osborn  advised  that  he  would  like  to  reward  the  Legislative  Staff  for  all  their 
recent  hard  work  and  asked  for  permission  to  take  them  out  to  dinner  with  monies 
transferred  from  COPE. 

MMS  to  authorize  the  President  to  use  money  from  COPE  for  this  event.  So  voted. 

MMS  to  accept  Executive  Officers  minutes.  So  voted. 

MMS  to  refer  Communications  to  Executive  Officers.  So  voted. 

MMS  to  have  all  literature  handed  out  at  the  Convention  cleared  through  the  President. 
So  voted. 

Discussion  on  this  motion  took  place.  V.P.  Mills  and  V.  P.  Clark  wanted  to  be  recorded 
as  against  it.  V.  P.  Mills  advised  it  was  here  opinion  people  should  be  allowed  to  put 
out  whatever  literature  they  wished.  V.  P.  Clark  also  felt  there  should  be  no 
restriction  as  to  literature  having  to  do  with  resolutions  or  convention  business.  The 
President  expressed  his  opinion  again  that  he,  as  Chairman  of  the  Convention,  should 
have  some  control  over  this  area. 

Pres.  Osborn  reminded  everyone  that  the  Governor  would  be  making  his  announcement  on 
Boston  Common,  of  his  candidacy  for  the  Presidency,  at  Noon  on  April  29th.  He  urged 
attendance. 

V.  P.  Piccuito  advised  that  the  Award  for  Community  Service  will  be  presented  at  the 
Gompers-Murray-Meany  Institute  at  the  luncheon  on  Thursday,  May  21st.  He  also  gave  an 
update  on  the  situation  having  to  do  with  the  Shipyard  buyout. 

V.  P.  Thompson  related  a  situation  in  Springfield  between  the  Police  and  the  Mayor  and 

he  advised  that  a  tentative  agreement  had  been  reached.  He  explained  the  matter  whicvh 

concerns  the  Quinn  Bill  (officers  who  further  their  education  should  receive  monetary 
benefit  from  it.). 

Pres.  Osborn  advised  he  has  written  to  the  Mayor  expressing  his  support  of  the  Police 
and  he  will  monitor  this  situation  as  it  approaches  the  Democratic  Convention.  He  said 

that,  as  of  this  moment,  no  action  will  be  taken  on  the  part  of  the  AFL/CIO  to  boycott 
the  Convention. 

Exec.  V.  P.  Faherty  recommended  we  take  action  on  this  matter  at  the  Convention.  V.  P. 
LeBlanc  suggested  informational  picketing  at  the  Convention  might  be  considered. 

Roll  Call. 

Meeting  adjourned. 
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AGENDA 

MASSACHUSETTS  AFL/CIO 

EXECUTIVE  COUNCIL  MEETING 

APRIL  16,  1987 

PARK  PLAZA  HOTEL  -  STANBRO  ROOM 


PRESIDENT'S  REPORT 

ADMINISTER  OATH  OF  OFFICE  TO  TONY  ROMANO 
SECRETARY-TREASURER'S  REPORT 

DEPARTMENT  REPORTS  -  COPE  &  LEGISLATION  -  EDUCATION 


COMMUNICATIONS: 

From  Boston  Redevelopment  Authority  to  Sec.-Treas.  Carpenter  re:  meeting 
concerning  the  proposed  Downtown  Plan. 

From  State  of  Israel  Bonds  re:  dinner  honoring  Sidney  Shuman  —  invitation  to 
Sec.-Treas.  Carpenter. 

From  Bert  Seidman,  National  AFL/CIO,  to  Pres .  osborn  re:  the  President's  letter 
concerning  the  Equity  Act. 

From  Stephen  Sweeney,  1987  Chairman  for  United  Way  Campaign  thanking  Pres.  Osborn 
for  accepting  the  chair  of  the  Labor  Support  Committee. 

From  John  Simmons,  Exec.  Dir.,  U.  Mass.  Labor  Relations  &  Research  Center  to 
Pres.  osborn  re:  meeting  on  April  30th. 

From  Charles  McDonald,  Dir.,  Dept.  of  Organization  and  Field  Services  to 

Pres.  Osborn  re:  the  Presidents  letter  to  the  American  Arbitration  Association. 

From  the  National  Committee  for  Labor  Israel-Histadrut  asking  for  donation  to 
AMAL,  an  educational  program  in  Israel. 

From  Ideal  Images  enclosing  a  newsletter  with  article  on  Mass.  requirements 
for  licensed  electricians. 

From  office  of  Senator  Albano  thanking  Pres.  Osborn  for  meeting  with  the  Senator. 

From  Boston  College  re:  seminar  on  April  21st. 

From  Bob  Halloran,  Blue  Cross/Blue  Shield  thanking  Pres.  Osborn  for  attending 
the  hearing  before  the  Health  Care  Committee  on  March  3  0th. 

From  Stephen  Albanese,  Gen.  Pres.  American  Postal  Workers  re:  support  for  Bills 
5200  and  4509. 

From  Mayor  Flynn  thanking  Pres.  Osborn  for  hospitality  extended  during  the 
Executive  Council  meetings  in  Florida. 

From  West  Virginia  Labor  Federation,  AFL/CIO  —  copy  of  letter  they  sent  to 
Sen.  Kerry  re:  his  attending  their  Legislative  Conference  on  Feb.  25th. 

From  Atty.  Gen.  James  Shannon  to  Pres.  Osborn  re:  his  inquiry  about  the  possible 
opening  of  an  Atty.  General's  office  in  the  Worcester  area. 

(Copy  of  memo  sent  to  Gov.  Dukakis  from  the  United  Labor  Council  of  Greater 
'Taunton  concerning  release  of  grant  monies  for  site  development  for  housing 
;and  support  for  their  plan  for  a  modular  home  manufacturing  plant  in  Taunton. 

lFrom  Bob  Halloran,  Blue  Cross/Blue  Shield  to  Sea-Treas.  Carpenter  re:  his 
(organization  advertising  in  the  ad  book. 

IFrom  Dani  Rosolio,  Secretary-General,  General  Cooprative  of  Labour  In  Israel,  LTD. 
'thanking  Sec.-Treas.  Carpenter  for  meeting  with  him  in  Florida. 

FFrom  United  Way  of  Mass.  Bay  -  notice  of  April  8th  meeting. 

'From  Friends  of  Tom  Norton  thanking  Sec.-Treas.  Carpenter  and  Council  for 
contribution  to  the  fundraiser. 
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COMMUNICATIONS  (CONTD.) 

From  Ad  Spectrum,  Advertising  Specialties,  to  Sec.-Treas.  Carpenter  re: 
providing  articles  for  conventions. 

From  Bob  Rodwell,  United  Way,  enclosing  brochure  of  the  Labor  Guild  School 
of  Industrial  Relations  -  Spring  Term. 

From  Afscme  President,  Local  1736  —  copy  of  thank  you  letter  he  sent  to  John 
Simmons,  Painters  District  Council  35  —  for  the  Painters  Union  painting  the 
Cobbet  Elementary  School  at  no  cost  to  the  School  Dept. 

From  NABET  15  to  Pres .  Osborn  enclosing  article  in  newspaper  concerning  members 
of  NABET  working  on  a  TV  commercial  for  the  Connecticut  Lottery. 

From  Saunders  Hotels  re:  plans  for  the  Spring  Celebration  for  the  Homeless. 

From  the  Marlowe  Co.  to  Sec.-Treas.  Carpenter  re:  their  services. 

From  Aldea  Tunayac  to  Sec.-Treas.  Carpenter  re:  the  Sec.-Treas.  trip  to  Guatamala 
in  February  of  1986. 

From  the  Jewish  Labor  Committee  re:  meeting  on  the  new  immigration  law  and  its 
impact  on  unions. 

From  John  O'Leary,  Fin.  Sec.-Treas.  Carmen's  Union  Local  589,  advising  of  the 
Exec.  Boards' s  unanimous  support  of  Tony  Romano  for  the  position  of  Mass.  AFL/CIO 
Vice  President. 

From  National  AFL/CIO  re:  the  1987  National  Conference  on  Community  Services  to 
be  held  in  June  in  St.  Louis,  Missouri. 

From  Erica  Bronstein,  SMU,  re:  possibility  of  developing  credit  courses  in  Labor 
Studies  at  the  University. 

From  Robert  D.  0' Toole,  Bus.  Agent,  Pipefitters  Local  537,  to  Pres.  Osborn 
thanking  him  for  support  in  their  efforts  to  obtain  a  contract. 

From  Sen.  Kennedy  re:  Pres.  Osborn 's  letter  to  him  on  a  situation  with  AFGE 
Local  1164  and  the  Social  Security  Administration. 


EXECUTIVE  OFFICERS  MEETING 

MARCH  9,  1987  -  Executive  Officers  polled.  MMS  to  authorize  Pres.  Osborn  to 
attend  a  two-day  Workers  Comp.  Seminar  in  Maine  and  to  receive  one  day's  per 
diem.   So  voted. 
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MASSACHUSETTS  AFL/CIO 
FINANCIAL  REPORT 
MARCH  1987 


GENERAL  FUND CREDITS DEBITS 

On  Hand  3/1  87  $67,579.04 

Receipts  for  March 

Per-Capita  Tax  64,183.00 

Misc,  3,242.65 

Disbursements 


Regular  70,873.45 

Payroll  23,980.17 

Balance  3-31-87  $40,161.07 


PER-CAPITA  RECEIVED  ON  256,6  92  members 

DISBURSEMENTS 

1.  Officers  Expenses  71.00 

2.  Directors  Expenses  310.00 

3.  Executive  Board  Expenses  3,766.49 

4.  Tickets  220.00 

5.  Donations  90.00 

6.  New  England  Telephone  965.43 

7.  Office  Expenses  72.95 

8.  Office  Supplies  681.96 

9.  Boston  Edison  217.64 

10.  Postage  &  Mail  1,000.00 

11.  Printing  1,628.51 

12.  Auto  Expenses  2,199.20 

13.  Conferences  &  Conventions  1,657.06 

14.  Blue  Cross  &  Delta  Dental  7,989.82 

15.  Rent  4,400.00 

16.  Convention  Expenses  1,500.00 

17.  Office  Equipment  (Leases  &  Maintenance)  2,435.60 

18.  AFL-CIO  Employees  Credit  Union (March  &  April)  5,564.61 

19.  Union  Dues  807.10 

20.  Property  Taxes  (Comm  of  Mass)  279.07 

21.  Scholarship  Awards  Dinner  325.00 

22.  Flowers  &  Fruit  92.25 

23.  Bill  Board  (4  -  months)  4,332.00 

24.  Staff  Expenses  (Travel  etc.)  465.33 

25.  Christmas  Buffet  (Union  Caterer)  1,350.00 

26.  Legislative  Luncheon  (Parker  House)  200.00 

27.  Telegrams  15.65 

28.  George  Meany  Scouting  Award  25.00 

29.  2C  Per-Capita  to  COPE  (Including  Balance  due)  22,617.76 

30.  Frontlash  (50%  of  J.  Shaw)  1,658.34 

31.  Northeast  Regional  Council  (1987  dues)  400.00 

32.  Meetings,  Luncheons  etc.  2,613.79 

33.  Disability  Insurance  552.38 

34.  Subscriptions  100.00 

35.  Messenger  Service  28.40 

36.  ADP  Payroll  Service  241.11 


70,873.45 


ASSETS: 

Boston  Safe  Deposit  $  2,472.56 

Patriot  Bank  CD.  100,000.00 

Israel  Bond  1,000.00 

Dept  of  Labor  400.00 

Petty  Cash  100.00 

Interest  692.93 


$104,556.49 
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VOTER  REGISTRATION 


CREDITS 


DEBITS 


On  Hand  3-1-87 
Receipts  for  March 

DISBURSEMENTS: 


$  7,462.89 
22,617.76 

30,080.65 


1.  Tickets  and  Donations 

2.  1987  Democratic  State  Convention 

3.  Richard  Rogers  Staff  Travel 

4.  Craig  Stepno  (Consultant) 

5.  AFL-CIO  Secretary-Treasurer  (Date  Processing) 

6.  John  Laughlin  (Staff  Travel) 

7.  Totten  Pond  Management  (Meeting) 


900.00 

2,306.32 

83.97 

1,750.00 

241.00 

216.93 

232.31 

$5,730.53 


Balance  -  3-31-87 


$24,350.12 


PENSION  FUND: 

On  hand  3-1-87 
Now  Interest 


$2,339.69 
10.43 


Balance  3-31-87 


2,350.12 


THE    MASSACHUSETTS    AFL-CIO 


DELINQUENT    REPORT 


MARCH       19  87 


LOCAL    UNION 


DATE    LAST    PAID 


AMOUNT 


APWU 

000A 

CWA 

1371 

DALU 

21432 

IAFF 

1768 

IAM 

1544 

IBP  A 

29 

ICWU 

260 

IUE 

233 

272 

297 

NALC 

0001 

OCAW 

86 

UPIU 

121 

204 

599 

1102 

1355 

URW 

573 

USA 

2237 

3722 

AFGW 

94 

ITU 

13 

IUE 

278 

USA 

8216 

IFPE 

151 

IUE 

262 

UPIU 

120 

I  AM  A 

2691 

IUE 

206 

USA 

3746 

IAFF 

144 

LIU 

721 

URW 

506 

USA 

2431 

CWA 

1051 

GAU 

204 

I  PCM 

10 

LWIU 

21 

IAFF 

2194 

IUE 

277 

LIU 

14 

URW 

562 

OVER    1    YEAR 


11 

II 

II 

II 

II 

II 

II 

II 

II 

II 

II 

II 

II 

II 

MARCH      1986 


APRIL      1986 


MAY 

1986 

JULY 

]  986 

If 

II 

II 

II 

AUGUST 

1986 

SEPTEMBER    1986 


OCTOBER      1986 
M  M 

ii  H 


600.00 
168.00 
225.00 
306.00 
228.00 

87.00 
138.00 
165.00 

24.00 
288.00 
900.00 

84.00 
456.00 
480.00 

99.00 

324.00 

228.00 

1,000.00 

60.00 
100.00 

19.25 

1,650.00 

216.40 

111.00 

67.50 

90.00 
297.00 

52.00 

785.75 
87.50 

316.50 

465.00 
49.50 

255.00 

1,000.00 

63.75 

93.75 

250.00 
24.00 

220.00 

100.00 
55.00 


TOTAL 


$       12,229.40 


MASSACHUSETTS  AFL-CIO 


CHANGES  IN  MEMBERSHIP 


MARCH   1987 


LOCAL  UNION 


FROM 


TO 


ACTWU 

616TC 

0001 

0016 

0026 

177 

181 

187 

273 

309 

335 

377 

616 

1069 

1124 

1129 

2370 

267A 

57  9A 

AFSCME 

641 

851 

1451 

1596 

1736 

1809 

1957 

2747 

2894 

2905 

3359 

AFT 

495 

2378 

2403 

ATU 

1205 

IAFF 

739 

971 

1347 

1652 

IAMA 

2658 

2683 

IATS 

0011 

IBEW 

1465 

2222 

IBPA 

296 

ICWU 

414 

ILGWU 

229 

242 

361 

IUCL 

132 

IUE 

201 

210 

220 

221 

232 

241 

254 

255 

271 

273 

274 

- 

284 

286 

■ 

18 

320 

60 

16 

1844 

103 

843 

106 

222 

95 

2300 

12 

15 

56 

243 

133 

230 

35 

376 

582 

108 

425 

188 

29 

113 

118 

99 

123 

41 

827 

300 

117 

119 

243 

71 

97 

176 

402 

49 

87 

101 

6002 

24 

247 

80 

94 

750 

41 

8205 

47 

145 

81 

30 

63 

298 

2958 

85 

80 

191 

94 

280 


17 
279 

55 

15 
1678 

95 
783 

98 
206 

88 
2272 

11 

14 

52 
225 
123 
213 

32 
371 
611 
100 
430 
194 

30 
114 
115 
100 
115 

40 
834 
310 
113 
116 
241 

67 

94 
174 
180 

47 

86 

102 

5929 

23 
245 
60 

84 
500 

40 
8030 

49 
152 

80 

29 

62 

309 

2672 

45 

78 
207 

90 
254 


29 

5 
6 

1 

1 


7 
10 


2 
7 


11 


16 


1 
21 

5 

1 

166 

8 

60 

8 

16 

7 

128 

1 

1 

4 

18 

10 

17 

3 

5 

8 


8 

1 


4 
3 
2 
4 
3 
2 
222 
2 
1 

73 

1 

2 

20 

10 

250 

1 

175 


1 
1 
1 

286 

40 

2 

4 
26 
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LOCAL  UNION  FROM  TO 


IUE 

288 

296 

299 

IUMS 

0005 

IWIU 

122 

LIU 

609 

PGCU 

488 

RWDSU 

224 

583A 

584A 

SEIU 

211 

TSE 

96 

UAPP 

788 

UFW 

159 

154 

UPIU 

197 

579 

URW 

1051 

USA 

3724 

7896 

UTW 

4 

WEBPR 

29 

385  380                             5 

22  21                             1 

177  176                             1 

6  2                             4 

78  81               3 

502  503               1 

70  73               3 

1326  1322                             4 

332  347              15 

162  168               4 

261  256                             5 

30  64              34 

49  25                            24 

52  46               6 

548  450                           98 

403  394                             9 

417  435              18 

149  204              55 

49  47                             2 

352  305                           47 

80  76                           4 

40  41               1 


TOTAL  237  1840 


(\f^\or 


Union  International  Systems 

Suite  302 

1372  Hancock  Street 

Qulncy  Center,  MA  02 169 

(617)770-3800 


March    25,     1987 


Ms.  Margaret  O'Connor 
Massachusetts  AFL-CIO 
8  Beacon  Street 
Boston,  MA  02109 

Dear  Margaret! 


As  you  are  aware,  the  Xerox  16/8  computer  you  are  using  for 
tracking  legislation  is  no  longer  working.  I  have  been  in  touch 
with  Xerox  and  it  has  become  clear  that  fixing  it  will  be  a 
considerable  cost  to  you.  Inasmuch  as  the  machine  is  no  longer 
being  sold,  and  therefore  support  is  expensive,  I  am  recommending 
that  you  do  not  invest  anymore  money  in  the  machine.  It  can  still 
be  used  for  word  processing,  however  without  being  repaired,  it 
can  no  longer  be  used  for  tracking  legislation. 

I  would  recommend  that  rather  than  fixing  this  machine,  the  State 
Fed  should  purchase  a  new  micro  computer  to  fulfil  its  tracking 
functions.  Below  please  find  a  breakdown  of  costs  associated  with 
the  purchase* 


1.  Zenith  158  PC  w/20  meg  disk  $  1700 

2 .  MS-DOS  Legitrak  1500 

3 .  Data  Conversion  500 

4.  1  day  training 500 


Total: 


-  1800 


?UJ$ 


Ck_ 


The  computer  system  I  am  proposing  will  be  compatible  with  all 
IBM  PC's  and  compatible's.  It  can  be  purchased  directly  from 
Zenith  Data  Systems  with  a  45%  discount  pursuant  to  the  AFL-CIO 
Master  Agreement.  You  can  anticipate  a  six  week  delivery  date.  If 
you  prefer,  I  can  get  you  an  AT&T  computer  for  approximately  the 
same  amount.  Delivery  will  be  one.  week. V.". 


If   you   wish 
possible • 


to  proceed,   please  notify  my  office   as   soon   as 


Yours  In  Union  Solidarity, 


iGO/^71 
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Michael    E»    Roberts 
President 


Inter  -  Office  Memo 
From  the  desk  of. . . 

ARTHUR  R.  OSBORN 

TO:  DATE: 


SUBJECT: 


«<SSr?>aze 


j-j   t 


Sl^^tfa 


t"1  6fas7  St  ^^^t^yi^ 


\ 


H^o 


SAVE  AMERICAN  JOBS 


Help  Your  Union 

FIGHT  FOR  FAIR  TRADE  LEGISLATION 


NEXT  WEEK  THE  HOUSE  OF  REPRESENTATIVES  OF  THE  U.S.  CONGRESS  WILL 
DEBATE  LEGISLATION  TO  REFORM  AMERICAN  INTERNATIONAL  TRADE  LAWS. 

NOW  IS  THE  TIME  FOR  ACTION. 

FOR  FAR  TOO  LONG  WE'VE  TALKED,  TALKED,  TALKED  WITH  OUR  SO-CALLED 
TRADING  PARTNERS  WHILE  THEY'VE  TAKEN  OUR  JOBS,  CLOSED  OUR  PLANTS, 
DESTROYED  OUR  COMMUNITIES  AND  DRIVEN  THE  NATION  INTO  DEBT.  IN  JUST 
THE  LAST  FIVE  YEARS  AMERICA  LOST  13.1  MILLION  JOBS. 

YOUR  JOB  MAY  BE  NEXT! 

TO  MAKE  SURE  CONGRESS  PASSES  A  STRONG  TRADE  BILL,  YOUR  UNION  AND 
THE  AFL-CIO  IS  LOBBYING  HARD  TO  CONVINCE  THE  HOUSE  OF  REPRESENTATIVES 
TO  RESTORE  THE  GEPHARDT  AMENDMENT  TO  THE  TRADE  BILL.  THE  GEPHARDT 
AMENDMENT  WILL  GUARANTEE  THAT  THE  WHOPPING  $170  BILLION  U.S.  TRADE 
DEFICIT  WILL  BE  REDUCED.  WITHOUT  THE  GEPHARDT  AMENDMENT  THE  TRADE 
BILL  IS  A  HOLLOW  SHELL  --  MORE  RHETORIC  THAN  SUBSTANCE. 

TO  WIN  ON  GEPHARDT  WE  NEED  YOUR  HELP. 

TO  FIND  OUT  HOW  YOU  CAN  HELP,  TURN  THIS  LEAFLET  OVER  AND  READ  THE 
OTHER  SIDE. 

Support  The  Gephardt  Amendment 


What  You  Can  Do 


APRIL  23  (THURSDAY!  NATIONAL  CALL-IN 


To  assure  passage  of  the  Gephardt  amendment  it  is  vital  that  maximum  grass-roots 
lobbying  pressure  by  union  members  in  your  area  be  brought  to  bear  upon  your 
congressman,  Rep.  Markey. 

To  do  that,  we  need  you  to  pick  up  the  phone  and  call  his  state  office(s)  and  let 
his  staff  there  know  that  you  support  the  Gephardt  amendment.  If  we  flood  his 
office(s)  with  calls,  then  the  message  will  get  through  to  Rep.  Markey. 

It's  easy  to  make  the  call  —  all  you  have  to  do  is: 

1.  On  Thursday,  April  23,  call  the  office(s)  of  Rep.  Markey  which  is 
located  closest  to  you.   (See  list  below.) 

2.  Ask  to  speak  to  the  appropriate  staff  person  listed  below.  If  he  or 
she  is  not  in,  leave  a  message  with  the  office  secretary. 

3.  Tell  them  your  name,  and  that  you're  a  voter  from  whatever  county 
or  city  you  live  in. 

4.  Let  them  know  that  you'd  like  Rep.  Markey  to  vote  for  the 
Gephardt  amendment  to  H.R.  3  —  the  trade  bill. 

5.  Ask  whomever  you  talk  to  to  let  Rep.  Markey  know  of  your 
support  for  the  Gephardt  amendment  and  that  you  want  Rep. 
Markey  to  vote  for  it. 

That's  all,  it's  that  simple. 

The  only  way  we're  going  to  win  on  the  Gephardt  amendment  is  if  you  help  us  by 
contacting  Rep.  Markey.  And  we  hope  you  and  the  several  hundred  other  union 
members  that  we  are  also  contacting  who  have  helped  us  in  the  past  will  do  so  again. 


Contact    Rep.   Markey's   office(s)   as   soon   as   possible.      A    floor    vote    is   expected 


soon. 


OPEIU 
<3 

2 

© 
© 

Ren.  Markey's  State  Office(s) 

Boston 

(6171  565-2900 

Staff  Contact;    Carol  Lederman 


Call  Now    Don't  Delay 





c 


CvV~t  °^) 


H^gM 


V 


cA 


^_j^^2-^U<^ 


o^C 


N 


vj  '  vvxi  "/ 


^Tt,M 


A  ^ — 


-pi (Od  r&&-Jft^ 


(i+-f5-. 


<j    h    J    ft  fOfifiJ 


//z- 


t 


lA 


/i  -e  etof)^  L^  ui^i£ 


Le9 

X^WVJ       fa//  /fsUa^y 
Uj/t         fa*  /fa 

Lurffr  ]  /(ef*c/y<r< 

TSIXl^  fi'Jfer  /A^/y 

Of  E  f^ 

tY*pfff/T/tC  Gfit«,% 
c  (jls   frs  v  <;fef   fr/<u   Q/e  r^Fp 


0 


2- ;  oo       fueS 


1  Q  o^\  fwSJ 


S'HLrtyol^ 


f 


f\fa>  ; 


11:45  A.M.  on  April  16th  -  park  Plaza  Hotel 

Dr.  Ed  Lees,  Pres.  and  Exec.  Dir. 
High  Point  —  (alcoholic  treatment) 
from  Rhode  Island  --  to  open  up  a  similar 
facility  in  Massachusetts. 
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American  Federation  of  Labor  and  Congress  of  Industrial  Organizations 


EXECUTIVE  COUNCIL 


815  Sixteenth  Street,  N.W. 
Washington,  D.C.  20006 
(202)  637-5000 


LANE  KIRKLAND  PRESIDENT 

Thomas  W.  Gleason 
Albert  Shanker 
Charles  H.  Pillard 
William  H.  Wynn 
Joyce  D.  Miller 
James  E.  Hatfield 
Vincent  R.  Sombrotto 
Marvin  J.  Boede 
John  T.  Joyce 
Larry  Dugan  Jr. 
Gene  Upshaw 


THOMAS  R.  DONAHUE  SECRETARY-TREASURER 


Frederick  O'Neal 
Edward  T.  Hanley 
Kenneth  T.  Blaylock 
John  DeConcini 
John  J.  Sweeney 
Barbara  Hutchinson 
Gerald  W.  McEntee 
Patrick  J.  Campbell 
Lynn  R.  Williams 
Robert  A.  Georgine 
Jay  Mazur 


Murray  H.  Finley 
Angelo  Fosco 
William  W.  Winpisinger 
Wayne  E.  Glenn 
Frank  Drozak 
Richard  I.  Kilroy 
William  H.  Bywater 
Owen  Bieber 
Morton  Bahr 
Milan  Stone 
Lenore  Miller 


March  11,  1987 


Arthur  R.  Osborn,  President 
Massachusetts  AFL-CIO 
8  Beacon  Street 
Boston,  Massachusetts   02108 

Dear  Arthur: 

Thanks  for  your  letter  of  March  6,  1987  and  the  information  you  enclosed 
from  Massachusetts  D.E.S.  Director  Kristin  Demong. 

Enclosed  is  a  paper  that  Jim  Ellenberger  and  I  have  just  sent  to  all  state 
AFL-CIO  officers  on  the  subject  of  devolution.    We  have  outlined  some  of  our 
major  concerns  with  both  the  Reagan  Administration  proposal  and  the  so-called 
"Equity  Act"  that  has  been  supported  by  a  group  of  State  administrators,  including 
Ms.  Demong. 

In  Ms.  Demong's  letter  to  you,  dated  February  27,  1987,  she  lists  eight 
principles  that  she  feels  must  be  addressed  by  an  administrative  financing  reform 
measure.   While  we  are  not  in  agreement  with  all  her  "principles,"  the  proposed 
Equity  Act  would  not  insure  them  in  any  case. 

What  the  Equity  Act  would  do  in  our  view,  is  to  bring  about  the  very 
objectives  originally  intended  by  the  Reagan  Administration  when  "devolution"  was 
first  suggested.   That  is,  it  would  make  the  states  responsible  for  collecting  the 
funds  necessary  for  the  administration  of  the  UI  and  ES  systems,  it  would  insulate 
the  federal  government  from  the  increased  costs  of  UI  administration  during 
economic  recessions  or  downturns,  and  it  would  weaken  the  "social"  insurance 
objectives  that  have  helped  distribute  and  spread  the  costs  of  joblessness  on  a  fair 
and  equitable  basis  since  the  UI  program  was  established  over  50  years  ago. 

As  noted  in  our  memo  on  devolution,  the  Equity  Act  would  require  a  so-called 
"maintenance  of  effort"  measure  to  insure  that  UI  administrative  services  continue 
at  certain  (ie.  1986)  levels.   In  other  words,  the  Equity  Act's  "maintenance  effort" 
guideline  is  based  on  a  period  when,  on  average,  only  one-third  of  the  jobless  were 
receiving  benefits. 

Massachusetts,  as  of  the  end  of  September  1986,  had  $994,065,000  in  its 
benefit  trust  fund.   Although  that  sounds  like  a  lot  of  money,  it  is  only  enough  to 
pay  about  25  months  of  benefits  at  the  current  rate  of  expenditures.   As  of  last 
September,  Massachusetts  was  only  compensating  37.7  %  of  the  unemployed  - 
leaving  62.3  %  with  nothing  from  UI. 


We  believe  that  a  great  deal  needs  to  be  done  to  improve  the  federal/state 
relationship  in  UI  and  to  improve  the  budgeting  and  appropriation  process  for  UI 
administration  in  the  Congress.   We  also  believe  that  Congress  should  act  to 
remove  the  trust  funds  from  the  federal  unified  budget  and  to  increase  the  federal 
taxable  wage  base  to  at  least  65  percent  of  the  average  annual  wage. 

We  are  aware  of  the  concerns  of  administrators  who  are  frustrated  with  the 
current  system.   We  think  there  are  much  better  ways  of  responding  to  the 
problems  than  "devolving"  to  the  states  the  responsibility  for  funding  the 
administration  of  their  UI  and  ES  systems. 

Sincerely  and  fraternally, 


&A- 


Bert  Seidman 

Director 

Department  of  Occupational  Safety, 

Health  and  Social  Security 


BS/dm 
opeiu  #2 
afl-cio 


EDWARD  M.  KENNEDY,  CHAIRMAN 


CLAIBORNE  PELL.  RHODE  ISLAND 
HOWARD  M.  METZENBAUM,  OHIO 
SPARK  M.  MATSUNAGA,  HAWAII 
CHRISTOPHER  J.  DODD,  CONNECTICUT 
PAUL  SIMON.  ILLINOIS 
TOM  HARKIN.  IOWA 
BROCK  ADAMS.  WASHINGTON 
BARBARA  A.  MIKULSKI,  MARYLAND 


ORRIN  G.  HATCH,  UTAH 

ROBERT  T.  STAFFORD.  VERMONT 

DAN  QUAYLE,  INDIANA 

STROM  THURMOND.  SOUTH  CAROLINA 

LOWELL  P.  WEICKER,  JR..  CONNECTICUT 

THAD  COCHRAN,  MISSISSIPPI 

GORDON  J.  HUMPHREY.  NEW  HAMPSHIRE 


THOMAS  M.  ROLLINS,  STAFF  DIRECTOR  AND  CHIEF  COUNSEL 
HAYDEN  G.  BnVAN,  MINORITY  STAFF  DIRECTOR 


o 


lam'ted  States  Senate 

COMMITTEE  ON  LABOR  AND 
HUMAN  RESOURCES 

WASHINGTON,  DC  20510-6300 


April    9,    1987 


Mr.  Arthur  R.  Osborn,  President 
Massachusetts  AFL-CIO 
8  Beacon  Street 
Boston,  MA   02108 

Dear  Mr 


Thank  you  for  informing  me  of  the  situation  with  AFGE  Local 
1164  and  the  Social  Security  Administration.   Unfortunately,  this 
matter  is,  however,  out  of  the  jurisdiction  of  the  Committee  on 
Labor  and  Human  Resources.   For  that  reason  I  have  forwarded  the 
matter  to  Senator  Glenn's  office  for  investigation.   The 
Governmental  Affairs  Committee  would  have  jurisdiction  over  this 
issue  and  will  be  best  able  to  handle  it.   I  will  be  certain  to 
keep  an  eye  on  this  problem  for  you. 


If  I  can  be  of  further  assistance,  don't  hesitate  to  contact 


me . 


Since 


Edward  M.  Kennedy 
Chairman 


AMERICAN  FEDERATION  OF  LABOR  AND  CONGRESS  OF  INDUSTRIAL  ORGANIZATIONS 


LANE   KIRKLAND 
PRESIDENT 


THOMAS    R.    DONAHUE 
SECRETARY-TREASURER 


,  r;''."  '  i 


REGION    NO.    8,    JOHN    F.    OMALLEY.    DIRECTOR 
SUITE  500.   6   BEACON    STREET 
BOSTON.    MASSACHUSETTS  02108 

617-227-1275 


MEMORANDUM 


April  10,  1987 


To:     Northeast  AFL-CIO  Council  Members 

From:    John  F.  O'Malley,  New  England  Regional 
Director,  AFL-CIO 

Re:     Northeast  AFL-CIO  Council  Meeting  June  10-12,  1987 


The  next  meeting  of  the  Northeast  AFL-CIO  Council  will  be 
held  June  10  to  12,  1987,  at  The  Stratton  Mountain  Resort,  Stratton,  Vermont. 
President  Bob  Clark  of  the  Vermont  State  Labor  Council,  AFL-CIO,  has  made  the 
following  arrangements: 

1.  Rooms  (single  $85  -  double  $90,  plus  6% 
state  tax)  will  be  held  only  until  May  15th 

2.  One  night's  deposit  per  room  is  required, 
by  May  15th. 

3.  No  refunds  if  reservation  cancelled  after 
May  15th. 

Therefore,  to  save  time,  please  call  Tom  Belville,  Vermont 
State  Labor  Council  Cope  Director  (802-223-5229)  as  soon  as  possible,  but 
definitely  by  May  14th,  and  let  him  know  who  from  your  state  will  be  attending, 
number  of  rooms  needed,  and  dates.  Check  for  one  night's  deposit  should  be  made 
out  to  The  Stratton  Mountain  Resort,  and  mailed  to  Tom  at  the  Vermont  State  Labor 
Council,  Box  858,  Montpelier,  Vermont  05602,  also  by  May  14,  1987. 

Meeting  will  start  with  a  reception  and  dinner  on  Wednesday, 
June  10th,  at  6:00  p.m.  Thursday,  June  11th  will  be  our  all-day  meeting,  and 
any  unfinished  business  will  be  taken  care  of  Friday  morning,  June  12th. 


Agenda  will  be  sent  to  you  as  soon  as  ready, 
like  anything  included,  please  let  me  know. 


If  you  would 


President  Clark  has  promised  us  beautiful  weather  in  the 
beautiful  Green  Mountain  State  for  our  June  meeting,  and  he  always  delivers. 
Hope  to  see  you  all  there. 


R.S.V.P. 
Tom  Belville 
802-223-5229 
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FUNCTION  EVENT  ORDER 

BOSTON  PARK  PLAZA  HOTEL  &  TOWERS 


NUMBER: 


20463 


DAY: 


THURSDAY 


DATE: 


APRIL  l6,    1987 


TIME: 


10: 00AM -Meeting 
12:15PM -Luncheon 


ROOM: 


STANBRO  ROOM 


NAME  OF  FUNCTION: 
TYPE  OF  FUNCTION: 
POSTING: 


Massachusetts  AFL-CIO 
Coffee/Meeting/Luncheon 

As  Above 


PERSON  IN  CHARGE 
Phone: 


Mr.    George   Carpenter 
227-8260 


ESTIMATE: 


GUARANTEE: 


SET: 


25/30 


UNIT  PRICE: 


$1^.00 


TAX:        ^ 

OTHER: AS  PER  BANQUET 
CONTRACT. 


RENT: 


DEPOSIT: 


±8fo 


SETUP: 


U  shape  for  25. 

2  portable   coatracks. 

3  Rounds   of  8's  to  the   side. 
Skirted  6'    table  for  coffee. 

USE  GOLD  LIKENS  FOR  U  SHAPE. 


LINENS: 


"White  tablecloth/Gold  napkin 


ENGINEERING: 


CHECKROOM: 


Audio  Visuals  &  Special  Equipment: 


SCREENS 

PROJECTOR 

MICROPHONES 

PIANO 

PODIUM 

OTHER: 


BILLING  ADDRESS: 

Massachusetts  APL  CIO 
Mr.  George  Carpenter 
8  Beacon  Street 
Boston,  MA.   02108 


SOLD  BY:  DATE: 

Kathleen  Sheehan       }4  1  87 


/      ■ ■ — - 

MENU: 

FRESH  FRUITS 

***  GIBLET 

FRESH  TOM  TURKEY, (white  meat  only) a  GRAVY 
CELERY  STUFFING 
WHIPPED  POTATO 
FRESH  ASPARAGUS 
CARROTS  PERSILLADE 

ICE  CREAM  PIE  WITH  STRAWBERRIES 


*"X~* 


R0LLS  AND  BUTTER 
COFFEE   TEA   MILK 


CHEF:      3  FISH 
(Guests   do  not 
want  to  wait  15  tn 


COFFEE  BREAKS: 

9:^5  A.M.: 


Coffee,  Tea,  Assorted  Danish 
Pastries  at  $2.50  per. 
3  PEPSI  at  $1.25  per. 


BAR  SERVICE: 


OPEN  D 


C.O.D.  D 


TIME: 


ROOM: 


BOSTON  /^^^o^^y 

REDEVELOPMENT  C^^-™*^ 

AUTHORITY  /v.  P   G 

Raymond  L.  Flynn 

Mayor 

Stephen  Coyle 
Director 

April   4,    1987 

One  City  Hall  Square 
Boston.  MA  02201 
(617)  722-4300 


Mr.    George  Carpenter 

Secretary/Treasurer 

AFL-CIO 

8  Beacon   Street 

Boston,   MA       02108 

Dear  Mr.    Carpenter: 

You  are  invited  to  a  briefing   session  to  review  the  proposed   Downtown 

Plan  and   related  zoning  amendments.      This  meeting  will   be  held  on  Wednesday, 

April   8,   at  9:15  a.m.    in   Room  900,   9th  floor,    City  Hall. 

The  proposed  downtown  zoning   plan   represents  the  first  major  change  since 
1964  in   Boston's   laws   regulating   size,    location,   and   use.      The  focus  of  the 
new  regulations  is  management  of  Boston's  economic  growth  to  improve  the 
quality  of  life  and  economic  well-being  of  Boston   residents,   and  maintenance 
of  the  character  and   livability  of  the  city. 

Since  the  initial   release  of  the  policies   in   1985,   we  have  been  actively  seeking 
broad  community  participation  and  comment.      To  date,   we  have  held  over  50 
sessions  with  over  2,000  representatives  of  community,    business,   cultural   and 
institutional   groups,   and   have  responded  to  written  comments  about  the 
policies.      This  process  has  helped  to  shape  the  ordinances  in  the  form  in 
which  they  will    be  applied.      If  they  are  enacted  the  following   policies  would 
govern  development  in   Boston: 

o     Historic  buildings  throughout  the  city  would   be  protected  for  three  years 
while  the   Landmarks  Commission   completes  its  process  of  adopting   per- 
manent protections. 

o     Four  height  limitation   zones  will   govern   new  development  in  the 

Downtown.      The  height  limits  signify  a   return  to   Boston's  earlier  tradi- 
tion of  promoting   horizontal   as  opposed  to  vertical   density. 

o     An  open   space  amendment  to  the  Zoning   Code  would  establish  an  open 
space  zoning  district  that  allows  the  city  to  protect  undeveloped   land. 
Certain  publicly-owned   land  could   be  zoned  as  open   space,    including  the 
waterway  areas  within  city  boundaries.      Only  structures  accessory  to 
open   space  uses,    such  as   recreational  facilities,   would   be  permitted  on 
land  zoned  as  open  space.      No  development  of  land  zoned  as  open   space 
would  occur  without  a  rezoning,   which  would   require  the  approval  of  the 
Zoning   Commission   after  a  public  hearing.      Air   rights  on  transit  corri- 
dors  like  the  Massachusetts  Turnpike  could   be  zoned  open  space  under 
this  amendment. 


Boston  Redevelopment  Authority  is  an  Equal/Opportunity  Affirmative  Action  Employer  •  Equal  Housing  Opportunity 
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o     The  developer  of  a  large-scale  project  would  be  required  to  identify  the 
traffic  impacts  of  the  development  and  propose  mitigation  measures  if 
necessary.     The  developer  would  contribute  to  a  fund  earmarked  for 
transportation  improvements  which   reduce  the  disruption  from  construc- 
tion within  close  proximity  to  the  development  site.      The  contribution 
would   not  exceed  $.50  per  square  foot  of  the  project. 

o     Boston's  expanding  service  economy,   which   is  the  envy  of  the  nation, 
would  be  encouraged  to  locate  in  the  South  Station,    Kingston-Bedford, 
and   North  Station  areas.      The  expansion   needs  of  major  downtown  em- 
ployers would   be  accommodated   under  the  plan   in  a  designated   portion  of 
the   Financial   District. 

o     A   development  will   have  to  be  architecturally  compatible  with   sur- 
rounding  buildings  as   well   as   improve  the  street-front  appearance  at  the 
pedestrian   level.      In  this  way,   the  appearance  and   scale  of  downtown 
neighborhoods  will   be  preserved  and   improved,    with   no  intrusive  or 
inappropriate  development  allowed.      Because  of  recently  enacted   legisla- 
tion,   new  development  will   be  subject  to  review  by  the  Boston  Civic 
Design   Commission. 

o     An  environmental   mitigation   study  will   be  required  of  large-scale 

projects.      Developers  will   be  required  to  propose  mitigation  measures  for 
review  and  approval   by  the  Boston   Redevelopment  Authority.      In  addi- 
tion,  an   analysis  of  the  building's   impact  on   such  elements  as  the  pedes- 
trian comfort  level,   wind,   and   shadow  levels  will   be  required. 

o     Any  proposed  development  which  would   reduce  housing  downtown  will   not 
be  approved   unless  the  developer  replaces  the  lost  housing   in  one  of  two 
ways.      The  developer  could   build  new  units  comparable  to  the  old  ones 
in   Boston,    preferably  in  the  same  neighborhood  as  the  proposed  develop- 
ment.     The  developer  could  also  choose  to  contribute  to  the 
Neighborhood   Housing  Trust  the  amount  of  money  required  to  build 
average  quality  residential   units  in   Boston.      Under  either  system,   the 
housing   units  built  to  replace  the  housing   lost  to  development  must  be 
affordable  to  low  and  moderate  income  families. 

o  Inner-city  residential  neighborhoods  like  Chinatown  and  South  Cove  will 
be  protected  against  commercial  development  by  zoning  changes  encour- 
aging  housing  production. 

o  New  buildings  and  substantially  renovated  buildings  will  be  required  to 
be  accessible  to  the  physically  challenged. 

Many  of  the  new  provisions,    especially  those  relating  to  transportation  and 
environmental   impact,   are  part  of  current  BRA   review  procedures.      The  new 
ordinances  will   ensure  that  these  requirements  gain  the  weight  of  law,   and 
that  developers  must  take  them   into  account  when  they  acquire   land  for 
development. 

After  the  adoption  of  these  policies,    several   areas  of  the  downtown   will   be  the 
subject  of  community-based   planning   initiatives  modeled   after  the   Boylston 
Street  Zoning   process.      During  the  next  two  years,    these  initiatives  will   be 
undertaken   for  ten  additional   downtown   areas.      The  studies  will   examine 


anticipated  development  impacts  on  each  area,   and  design  specific  strategies 
to  address  important  issues.      The  studies,   which  will  vary  depending  upon 
major  community  concerns,   will   examine  particular  design  and  development 
issues  and  formulate  strategies  for  public  improvements,   district  guidelines, 
historic  preservation,   zoning  amendments,   housing  affordability,   and  traffic 
management.      Planning  for  all  the  special   districts  will   be  undertaken  with  the 
Mayor's  Office  of  Neighborhood  Services,    in  conjunction  with   interested  citi- 
zens,  businesses,     and  community  groups. 

The  downtown   zoning  amendments   represent  the   Flynn   Administration's  commit- 
ment to  balanced   growth.      This  approach  to  economic  development  promotes 
growth  that  benefits  the  people  of  Boston  through  jobs,    housing,    and  other 
public  benefits;   that  provides  assurances  that  impacts  can  be  managed  and 
any  negative   impacts  can   be  mitigated;    and  that  occurs  only  after  the  com- 
pletion of  an  open   community   planning   process. 

Community-based   planning    relies  on  the  central   premise  that  all    knowledge 
does  not  reside  with  the  government,   and  that  plans  work  only  if  they  are 
fashioned  with  the  community's  assistance.      This   idea  distinguishes  the   I  POD 
Planning   process  from   past  planning  efforts.      Until    recently,    the  citizens  of 
Boston   did   not  have  a  strong   voice   in   shaping  the  growth   policies  of  their 
city.      As  a   result,    planning  activities   left  unmet  many  of  the  needs  and 
quality  of  life  issues   in   Boston's  neighborhoods.      Boston  contains  a  diverse 
citizenry  and   it  is  essential  to  any  planning  efforts  that  all  of  these  voices  be 
heard. 

Taken  together,   the  proposed   Downtown   Zoning  amendments  form  the  basis 
for  ordering   Boston's  growth   in  a  fair,   open,   and  comprehensive  way. 
Enactment  of  these  amendments  would  send  a  clear  and  definite  signal  to 
developers,    investors,   and  the  community  at-large  that  Boston   intends  to 
grow,    but  only  in  a  way  that  balances  the  benefits  of  growth  with  a  dedicated 
appreciation  of  our  heritage  and  an  abiding  commitment  to  economic  oppor- 
tunity. 

The  Boston   Redevelopment  Authority  Board  will   hold  a  public  hearing  on 
Thursday,    April   9,    1987  to  elicit  the  responses  of  interested  citizens  and 
organizations  prior  to  making   its  recommendations  to  the  Zoning   Commission. 
I   would  welcome  the  opportunity  to  brief  you  on  this  zoning   plan  and  to 
encourage  your  further  participation   in  this   unprecedented  community-based 
planning   process.      I    look  forward  to  seeing  you  on  the  8th. 


Sincere 


Dinner  Chairman 
THOMAS  S.  CUNNING 
Executive  Director 
Building  Trades 

Employers  Association 

Honorary  Chairmen 

HIS  EXCELLENCY 

MICHAELS.  DUKAKIS 

Governor 

Commonwealth  of  Massachusetts 

THE  HONORABLE 

RAYMOND  P.  FLYNN 

Mayor 

City  of  Boston 

Honorary  Tribute  Chairman 
ARTHUR  E.  COIA 
General  Secretary-Treasurer 
Laborers  International  Union 
of  North  America 

Associate  Chairman 
ANGELO  BUONOPANE 
Business  Agent 
Cement  Masons  Local  534 

CHARLES  F.  SPILLANE 
Vice-President 
Masschusetts  Building 
Trades  Council 

LOUIS  SHUMAN 

President 

Matrix  Construction  Corp. 

Tribute  Chairmen 
THOMAS  C.  EVERS 
President 

Massachusetts  Building 
Trades  Council 

LOUISA.  MANDARINI 
Business  Manager, 

Laborers  Local  22 
Secretary- Treasurer, 

Massachusetts  Building 
Trades  Council 

S.  PETER  VOLPE 

President 

The  Volpe  Construction  Co.,  Inc. 


Greater  Boston  Committee 
State  of  Israel  Bonds 

General  Chairman 
HARVEY  ALLEN 


STATE  OF  ISRAEL  BONDS 
CONSTRUCTION  INDUSTRY  AND  BUILDING  TRADES  DINNER 

in  honor 

SIDNEY  SHUMAN 

President 
Shuman  Development  Corp. 

THURSDAY,  MAY  21, 1987  PARK  PLAZA  HOTEL 


April  3,  1987 


Dear  George: 

Sidney  Shuman  will  be  honored,  as  you  know,  at  a  dinner  in 
May  under  the  auspices  of  the  Israel  Bond  Organization. 
He  will  be  the  recipient  of  the  prestigious  Gates  of 
Jerusalem  Medal  in  recognition  of  his  extraordinary 
leadership  on  behalf  of  labor,  management  and  the  general 
community,  as  well  as  for  his  steadfast  support  of  Israel. 

To  assure  the  success  of  this  well-deserved  tribute,  we 
invite  you  to  join  us  for  cocktails  on — 

Thursday,  April  30 
6:00  p.m. 

Back  Bay  Executive  Club 
(formerly  Engineer's  Club) 
Prudential  Tower  -  Suite  4332 

Our  special  guest  will  be  Commander  Chaim  Shaked,  Naval 
Attache  at  the  Embassy  of  Israel  in  Washington,  D.C. 

Because  this  reception  is  being  held  in  conjunction  with 
the  testimonial  dinner,  your  participation  will  be 
especially  meaningful  to  Sidney  and  to  all  of  us.  We  hope 
you  will  be  with  us. 

Please  let  us  know  that  you  will  attend  by  returning  the 
enclosed  card  as  soon  as  possible.  We  look  forward  to 
seeing  you  on  April  30th. 

Sincerely, 


THOMAS  S.  GUNNING 

TSG/ac 
Enclosure 
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262  Washington  Street     •     Suite  300     •     Boston,  MA  02108     •     (617)  723-2400 
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BOSTON  EDISON 

Executive  Offices 

800  Boylston  Street 

Boston,  Massachusetts  02 1 99 


Stephen  J.  Sweeney 

President 

and  Chief  Executive  Officer 


April  6,  1987 


Mr.  Arthur  R.  Osborn 

President 

Massachusetts  State  Labor  Council 

AFL-CIO 

8  Beacon  Street 

Boston,  MA   02108 


Dear  Arthur: 


Just  a  brief  note  to  tell  you  how  much  I  appreciate  your  willingness 
to  chair  the  Labor  Support  Committee  in  this  year's  United  Way  of  Massachu- 
setts Bay  Campaign. 

I  have  advised  the  United  Way  staff  of  your  acceptance  and  they  will 
be  in  touch  with  you  shortly  to  outline  the  significant  support  available  to 
you. 

I  look  forward  to  working  with  you  on  this  vitally  important  community 
endeavor  and  stand  ready  to  assist  your  efforts  in  any  way  possible. 


Sincerely, 


Stephen  J.  Sweeney 

1987  General  Campaign  Chairman 


£7Zl&  (Dommofiwea/t/i/  o/jffa&sacAu&etts/ 

SPECIAL  COMMISSION  ON 

EMPLOYEE  INVOLVEMENT  AND  OWNERSHIP 

Rm.  43,  State  House,  Boston  02133 


HOUSE  CHAIR 

REP.  DAVID  P.  MAGNANI 

ROOM  43,  STATE  HOUSE 

7th  MIDDLESEX  DISTRICT 

TEL.  722-2030 

HOME:  875-0887 


March  17,  1987 


Arthur  Osborn 
President 

Massachusetts  AFL-CIO 
8  Beacon  Street 
Boston,  MA  02108 


SENATE  CHAIR 

SEN.  JOHN  HOUSTON 

ROOM  518.  STATE  HOUSE 

WORCESTER  DISTRICT 

TEL    722-1485 

EXECUTIVE  DIRECTOR 

JOHN  SIMMONS  PhD 

UMASS  LABOR  RELATIONS 

a  RESEARCH  CENTER 

173  SUNSET  AVENUE 

AMHERST.  MA  01002 

TEL.  413-545-0005 


Dear  Arthur, 

On  Thursday,  April  30th,  Steve  Schlossberg  is  going  to  be  in  town 
for  the  meeting  of  the  Industrial  Relations  and  Research  Association. 

He's  agreed  to  meet  with  the  labor  representatives  of  the  Commission 
on  Employee  Involvement  and  Ownership.   It  includes  Joe  Faherty,  Nancy 
Mills,  Edward  Sullivan,  and  Paul  Eustace.  Dick  Courtney  and  Tom  Evers 
have  also  been  invited  but  I  haven't  heard  from  them  yet. 

Could  you  come  as  well  and  hear  the  successes  and  failures  that 
Schlossberg  has  experienced,  both  in  the  labor  department  as  well  as  at 
the  United  Auto  Workers,  in  dealing  with  employee  involvement. 

We  are  meeting  at  the  Massachusetts  Bay  Restaurant,  Sheraton  Boston 
in  the  Prudential  Center,  2:30-4:30. 

Could  you  give  me  a  ring. 

With  best  regards. 


Sincerely, 


ohn  Simmons 


JS/eh 


American  Federation  of  Labor  and  Congress  of  Industrial  Organizations 


EXECUTIVE  COUNCIL 


815  Sixteenth  Street,  N.W. 
Washington,  D.C.  20006 
(202)  637-5000 


LANE  KIRKLAND  PRESIDENT 

Thomas  W.  Gleason 
Albert  Shanker 
Charles  H.  Pillard 
William  H.  Wynn 
Joyce  D.  Miller 
James  E.  Hatfield 
Vincent  R.  Sombrotto 
Marvin  J.  Boede 
John  T.  Joyce 
Larry  Dugan  Jr 
Gene  Upshaw 

March   11,    1987 


THOMAS  R.  DONAHUE  SECRETARY-TREASURER 


Frederick  0*Neal 
Edward  T.  Hanley 
Kenneth  T.  Blaylock 
John  DeConcini 
John  J.  Sweeney 
Barbara  Hutchinson 
Gerald  W.  McEntee 
Patrick  J  Campbell 
Lynn  R.  Williams 
Robert  A.  Georgine 
Jay  Mazur 


Murray  H.  Finley 
Angelo  Fosco 
William  W.  Winpisinger 
Wayne  E.  Glenn 
Frank  Drozak 
Richard  I.  Kilroy 
William  H   Bywater 
Owen  Bieber 
Morton  Bahr 
Milan  Stone 
Lenore  Miller 


Mr.  Arthur  Osborne,  President 

Massachusetts  AFL-CIO 

8  Beacon  Street 

Boston,  Massachusetts   02108 

Dear  Arthur: 

I  got  a  copy  of  your  letter  to  Robert  Colson  of  the  American  Arbitration 
Association  concerning  the  appearance  of  Thomas  Royal  Smith  at  their 
conference. 

I  am  glad  you  picked  this  up  and  let  them  know  our  views  on  this 
situation.  I  do  agree  that  it's  disgraceful  that  they  even  allow  a  Jackson, 
Lewis  lawyer  in  such  an  affair. 

It  was  good  seeing  you  in  Washington  and  I  hope  you  didn't  spend  all 
your  poker  winnings  in  one  night. 

Fraternally, 


Charles  McDonald,  Director 
Department  of  Organization  and  Field 
Services 


opeiu2  afl-cio 


NATIONAL  COMMITTEE  FOR  LABOR  ISRAEL-HISTADRUT 

33  East  67th  Street  New  York,  N.Y.  10021 
(212)628-1000     Telex:  4991969 

March  31,  1987 


o-rr 


Dear  Friend: 

Along  with  economic  growth  and  security,  today  more  than  ever 
the  future  of  Israel  depends  on  education--and  therefore  on  AMAL. 

AMAL  is  an  educational  network.   Encompassing  121 
individual  schools  and  learning  centers,  AMAL  is  working  now  so 
that  Israeli  society  tomorrow  will  be  enlightened  and 
compassionate;  and  so  that  tomorrow's  citizens  will  have  a  better 
understanding  of  democracy.   It  is  also  teaching  people  today  how 
to  live  in  the  new,  technological  age. 

AMAL  is  a  vital  part  of  Israel,  working  against  ignorance  and 
suffering;  preparing  today's  youth  for  full  partnership  in  all 
Israeli  endeavors. 

And  AMAL  schools  are  not  only  Jewish.   Arab  children, 
Christian  and  Moslem,  Druze  and  Bedouin,  share  and  benefit. 

Israel  needs  your  help.   The  AMAL  schools  need  your  help. 
Please  consider  your  participation — in  building  a  classroom  or  just 
adding  one  brick;  in  maintaining  a  laboratory  or  just  adding  one 
tool;  in  building  a  library  or  just  sponsoring  one  child. 

The  National  Committee  for  Labor  Israel-Histadrut  is  an 
American,  tax-exempt  organization  representing  the  AMAL  network  of 
schools.   We  shall  be  more  than  grateful  for  your  support  and 
partnership . 


Happy  Eassover! 


(ywfcWr 


Aaron  L.  Solomon 
President 


if  aeli 
re   Vice  President 


Enclosed  is  my  tax-deductible  contribution  in  the  amount  of 

$25 ,$50 ,$100 ,  other payable  to  National 

Committee  for  Labor  Israel,  to  support  the  important  work  of  AMAL: 

Name 


Address_ 
City 


State 
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Zip 


n/e 
Israel  Histadrut  Campaign 


NATIONAL  COMMITTEE  FOR  LABOR  ISRAEL 

histadrut  nmnpn 

33  E.  67th  STREET 

NEW  YORK,  N.Y.  10021 


"AMAL"  ABSORBS 
ETHIOPIANS 


I 


TheAmal  network,  in  its  capacity  as  a 
network  designed  to  serve  both  national  and 
Histadrut  challenges,  has  opened  a  number 
of  its  own  learning  centers  — schools  and 
vocational  training  facilities  —  offering 
courses  on  various  levels  for  Israel's  newest 
immigrants,  ourbrothersfrom  Ethiopia. 


From  Half  a  Million  to 
30  Thousand 

Researchers  hypothesize  that  the  Jews 
reached  Ethiopia  during  the  Second-Temple 
Period.  They  then  numbered  about  500,000 
and  were  known  as  bold  warriors.  In  the  1 6th 
century,  as  a  result  of  attacks  by  Moslem 
forces,  many  Jewish  villages  were  destroyed, 
especially  in  the  North  of  the  country,  and 
Jewish  books  were  set  afire.  The  Jews  then 
retreated  southwards,  to  the  Gondar  area  and 
the  Great  Lake,  in  order  to  preserve  their 
Jewish  identity.  The  Ethiopian  Christians 
relieved  them  of  their  rights,  including  the 
right  to  own  land,  and  the  Jews  were 
compelled  to  work  as  craftsmen,  in 


occupations  that  were  considered 
demeaning  by  Ethiopians. 

As  the  attacks  and  harrassment  increased 
the  Jews  retreated  further  into  the  mountains, 
sequestered  themselves  in  their  villages  and 
fought  for  their  lives.  In  the  19th  century  there 
were  1 50,000  Jews  in  Ethiopia;  however,  with 
wars  and  assimilation,  both  forced  and 
voluntary,  the  community  dwindled  to  about 
30,000. 


Equal  Rights  during  the 
Reign  of  the  Emperor 

The  Ethiopian  Emperor,  Haile  Selassie, 
granted  equal  rights  to  the  Jews  and,  yielding 
to  pressure  from  the  State  of  Israel,  permitted 
the  Jews  the  right  to  organize  frameworks  for 
religious  activities  and  Jewish  religious 
education.  Jewish  youth  wentto  learn  in 
Ethiopian  cities,  and  even  in  Israel,  and  were 
trained  to  be  village  teachers  and  instructors. 

An  unofficial  legation  of  thecommunity 
was  established  in  Addis  Ababa,  and  a  small 
number  of  Ethiopian  Jews  who  had  been  in 
Israel  became  active  in  it. 


Death,  Starvation, 
Disease 

The  revolution  which  overthrew  the 
Emperor  did  not  really  bring  in  its  wake  a 
curtarlment  of  civil  rights  for  the  Jews; 
however,  it  did  have  a  harmful  effect  on  thei  r 
communal  life.  Jewish  educational 
institutions  were  closed,  teachers  jailed  and 
all  Jewish  activities  banned.  Jewish  youth 
were  drafted  into  the  army  and  were  stationed 
far  from  their  villages,  for  the  purpose  of 
separating  them  from  the  source  of  their  faith. 

The  region  in  which  the  Jews  lived  was  a 
battle  zone,  where  rebels  fought  government 
troops,  and  the  Jews  suffered  at  the  hands  of 
both  sides.  As  a  result  of  a  shaky  government 
and  continual  warfare,  famine  developed  and 
spread,  and  neighboring  tribes,  envious  of 
the  relief  aid  supplied  by  Jewish 
organizations  abroad,  harmed  the  Jews.  On 
foot  they  fled  by  way  of  the  mountains,  a  prey 
to  robbers  and  plunderers,  until  they  arrived 
at  the  refugee  camps  in  a  neighboring 
country. 

Some  families  became  separated;  no  family 
escaped  losing  loved  ones.  These  Ethiopian 
Jews  arrived  in  Israel  as  destitute  immigrants, 
exhausted  by  malnutrition  and  disease. 


Learning  Ability  and 


Seclusion 


Theyoung  Ethiopians  who  left  for  the  cities 
in  ordertostudy.eitherin  missionary  or 
national  schools,  lost  touch  with  their 
community,  and  it  became  difficult  for  them 
to  readjust  to  village  life.  The  elders  objected 
to  any  innovations,  and  as  a  result  many  of 
the  youth  became  alienated  from  religion, 
andsomeeven  hid  their  Jewish  origins. 

The  Ethiopian  Jews  are  blessed  with 
exceptional  learning  ability.  They  master 
Hebrew  in  a  short  time,  and  other  languages 
too.  They  are  tolerant,  diligent  and  loyal. 
Since  they  are  proud  people,  they  are 
offended  easily,  and  when  hurt  shut 
themselves  off  and  feel  shame. 


Developing  Trust, 
Urging  Involvement 


Family,  Village, 
Community 

The  family  is  the  primary  unit  of  Ethiopian 
Jewish  society.  The  community  within  a 
village  —  eithertotally  Jewish  orelse  living  in 
a  self-contained  neighborhood  of  a  village 
consisting  of  both  Jews  and  non-Jews  —  is 
led  bythefamily  elders  and  by  the  priests  who 
are  appointed  to  oversee  religious  life,  in 
accordance  with  a  tradition  2000  years  old. 

As  is  custom  in  Ethiopia,  the  families  dwelt 
in  huts,  and  water  was  brought  from  far  away, 
from  areas  lacking  in  roads.  In  the  village 
center  stood  the  synagogues  and  schools. 

Jewish  garb  is  indistinguishable  from  that 
of  their  Ethiopian  neighbors;  the  women 
cover  their  heads  with  scarves,  and  the  men's 
heads  are  shaven. 

Ethiopian  Jews  adhere  rigorously  to  family 
and  purity  laws,  the  Sabbath  and  Jewish 
holidays.  However,  they  do  not  celebrate 
Purim  and  Hanukah.  They  have  been 
observing  Jewish  ritual  in  accordance  with 
the  Written  Law  —  the  Torah  —  in  the  same 
unchanging  way  for  the  past  2000  years. 
Praying  is  in  Geez,  the  ancient  Ethiopian 
language. 


TheAmal  network,  in  helping  to  absorb 
Ethiopian  immigrants,  knows thatthey 
cannot  be  treated  as  "social  cases."  The 
Ethiopians  want  to  feel  that  they  are  capable 
of  standing  of  their  own  two  feet.  Our  task  is 
to  develop  their  trust,  to  encourage  them  to 
ask  questions  and  to  urge  them  towards 
active  involvement  in  their  new  society. 

It  is  important  to  instil  in  them  the  feeling 
that  their  return  to  their  homeland  is 
welcomed  by  all  Israelis,  and  that  we  want  to 
ease  their  absorption,  in  spite  of  their 
different  physical  features  and  despite  the 
fact  that  the  advances  of  civilization  are  all 
but  unknown  to  them. 

At  Amal  we  known  we  must  respect  their 
culture,  whileat  the  same  time  teaching  them 
and  bringing  them  closerto  ours. 

The  Ethiopian  immigrants  have  many 
expectations,  which  we  should  be  careful 
never  to  mock.  However,  we  must  take  care 
not  to  build  up  in  them  expectations  which 
are  unrealistic. 

At  Amal  we  realize  that  the  Ethiopians  must 
be  treated  with  tolerance  and  sensitivity.  We 
must  be  patient  with  them  when  they 
experience  difficulties  in  performing  certain 
tasks,  and  we  must  encourage  them  until  they 
succeed. 


Learning  the  Basics  — 
Instilling  Work  Habits 


The  Ethiopian  students  learning  in 
vocational  training  courses  throughout  the 
network,  have  proven  themselves  to  be  highly 
motivated  and  with  a  strong  desire  to  learn 
and  acquire  knowledge.  They  have 
demonstrated  a  willingness  to  fulfil  all  of  their 
duties  with  integrity,  diligence,  ability  and 
zeal. 

The  Ethiopian  students  are  being  given 
vocational  training  in  the  following  areas: 

1 .  A  working  knowledge  of  the  basic 
educational  tools  necessary  foT  anyone 
entering  the  field  of  technology  (arithmetic, 
geometry,  draftsmanship  and  principles  of 
technology). 

2.  An  understanding  of  a  wide  spectrum  of 
technological  terminology  (concepts  of  heat, 
cold,  volume,  etc.). 


3.  The  inculcation  of  appropriate  work  habits 
—  including  the  proper  use  of  equipment  and 
materials,  safety  habits,  order  and 
cleanliness. 

4.  A  knowledge  and  understanding  of  basic 
technological  processes  (welding,  filing, 
measuring). 

These  courses,  in  cooperation  with  the 
Ministry  of  Absorption  and  the  Ministry  of 
Labor  and  Welfare,  are  held  mornings  and  in 
the  afternoon.  In  them  we  have  been  able  to 
achieve  the  goals  set  for  the  program,  and 
already  many  of  the  Ethiopian  immigrants 
have  found  steady  jobs. 

At  this  stage  the  network  is  running 
courses  in  itsZefat,  Tiberias,  KiriatShmona, 
Hadera,  Afula  and  Beersheba  facilities. 

In  cooperation  with  the  Ministry  of 
Absorption,  the  Jewish  Agency  and  the 
Ministry  of  Labor,  the  Amal  network  is 
planning  to  promote  technological  training 
for  Ethiopian  immigrants  both  young  and  old. 
For  this  purpose  we  are  planning  to  up-date 
and  improve  the  workshops  and  seminars  of 
the  centers  and  various  schools. 
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"AMAL"  —  SYSTEM  OF  TECHNICAL  COLLEGES,  COMPREHENSIVE  AND  VOCATIONAL 
HIGH  SCHOOLS,  APPRENTICESHIP  SCHOOLS,  TECHNOLOGICAL  EDUCATION  IN 
KIBBUTZIM,  MOSHAVIM  AND  TRAINING  CENTERS  FOR  ADULTS. 

GENERAL  FEDERATION  OF  LABOUR   IN  ISRAEL  •  EXECUTIVE  COMMITTEE, 
93  ARLOZOROV  ST.  •  P.O.B.  303  TEL-AVIV  61002,  TEL.  03-431111 


CITY  OF  BOSTON  •  MASSACHUSETTS 


OFFICE  OF  THE  MAYOR 
RAYMOND  L.  FLYNN 


March  25,   1987 


Arthur  R.  Osborn 
President 

Massachusetts  AFL-CIO 
8  Beacon  Street 
Boston,  ,-MA  02108 


M1 


Dear  Mtl   Os 

Thank  you  for  the  hospitality  extended  to  me  by  the  AFL-CIO 
during  my  participation  in  the  Executive  Committee  meetings  in 
Florida  last  month.  The  sessions  were  very  valuable  to  me  in  my 
efforts  to  find  lasting  solutions  to  the  problems  confronting  the 
working  people  of  our  city. 

I  look  forward  to  building  on  the  strong  partnerships  that  we 
have  built  in  Boston. 


Again,  with  thanks  and  warm  best  wishes, 


Raymond  L 
Mayor  ,of  Boston 


km 


BOSTON  CITY  HALL  •  ONE  CITY  HALL  PLAZA  •  BOSTON  •  MASSACHUSETTS  02201  •  617/  725-4000 


AMERICAN  POSTAL  WORKERS  UNION  AFL-CIO  BOSTON  METRO  AREA 


Staptian  A.  Albanaie 

General  President 

Nlcfc  S.  Olllbarto 

Exec.  Vice  President 
John  D.  Barcury 

Secretary  Treasurer 

Maltttaw  W.  Bowati 

Clerk  Craft  President 


137  South  Street.  Boston.  MA  021 1 1 
(617|  423-APWU 

April    2,     1987 


Arthur  Osborne,  Pres. 
State,  AFL-CIO 
8  Beacon  St . 
Boston,  MA  02108 

Dear  Arthur : 

Attached  are  my  two  statements  of  support  for  bills 

5200  and  4509.   Please  see  that  they  are  passed  on  to  the 

respective  committees.   Sorry  I  couldn't  stay  longer  but 

I  had  to  get  back  to  my  office.   I  did  sign  up  in  support 

of  both  bills  prior  to  leaving. 


SAA/smb 

af 1-cio ; opeiu  6 


Sincerely  and  fraternally, 


(V; 


:ephen  A.  Albanese 
General  President 
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BOSTON  COLLEGE  ^ 

CHESTNUT  HILL,  MASSACHUSETTS  02167 
617    552-3930 

March  30,   1987 


BOSTON  CITIZEN  SEMINARS 


Mr.  7Arthur  R.  Osborn 
President  &  Education  Director 
Mass.  7AFL-CIO 
8  Beacon  Street,  3rd  floor 
Boston,  M7A  02108 

Dear  Mr.  Osborn: 


You  are  cordially  invited  to  attend  a  Boston  Citizens  Seminar,  which  will  take 
place  in  the  Enterprise  Room,  5th  floor,  State  Street  Bank  and  Trust  Company,  225 
Franklin  Street,  Boston  on  Tuesday,  7April  21  at  4:00  p.m. 

The  subject  will  be:  Governance  of  Public  Education  in  Boston.  The  participants 
will  be  Luvern  Cunningham,  Novice  G.  Fawcett  Professor  of  Educational  Administra- 
tion,  Ohio  State  University;  Robert  B.  Fraser,  Chairman  of  the  Executive 
Committee,  Goodwin,  Procter  and  Hoar;  Myra  McAdoo,  Director  of  Child  Development, 
Roxbury  Community  College  and  Edward  Doherty,  President  of  Boston  Teachers  Union. 

7After  the  participants  speak,  the  seminar  will  be  open  for  questions  and  dis- 
cussion. At  the  conclusion  of  the  Seminar,  at  approximately  6:00  p.m.,  there 
will  be  a  reception  in  the  Downtown  Club  on  the  33rd  floor  to  which  all  are 
invited. 

We  look  forward  to  seeing  you  on  April  21  at  4:00  p.m. 

SinceVel; 


John  J.  Neuhauser 
jan,  School  of  Management 

R.S.V.P.  Reply  Card  Enclosed.  Please  use  it  only  if  you  are  sure  you  will 
be  able  to  attend. 

Coffee  and  Registration  at  3:30  p.m. 


Blue  Cross 
Blue  Shield 

of  Massachusetts 


o- 


Labor  Affairs  Office 

50  Salem  Street 

Lynnfield,  Massachusetts  01940 

617/956-3178 

617/956-3169 


MaAch  31,    19S7 


Mr.  Arthur  O^born,   President 
Ma.MachuAe.tt4  AFL-C10 
S  Beacon  Street 
Boston,  MA.      02108 

Vear  Arthur: 

Thit  will  be  juAt  a  *hort  note  to  expre**  oar  sincere  thank*  to  you 
^or  attending  the.  Hearing  on  Match  30th  before  the  Health  Cote.  Com- 
mittee.    At>  always,   your  aA^i^tance  I*  mo6t  appreciated  and  certainly 
needed. 

Pizazz  be.  aA^ured  that  we  ait  appreciate  what  you  have  done  to  date 
concerning  the  "Balance  Billing"  i46ue. 


RJH:*d 

CC:     J.  L.   Thompson 


Sincerely , 


bert  J.  Halloran 
director 


COMMONWEALTH  OF  MASSACHUSETTS 

MASSACHUSETTS     SENATE 

ROOM   423 

STATE  HOUSE.   BOSTON  02133 

TEL.  722-1578 


SENATOR 

SALVATORE  R.  ALBANO 

2ND   MIDDLESEX  DISTRICT 

CITIES  OF 

MEDFORD-SOMERVILLE 


3^6-9-7 


committees: 

public  Safety  (Chairman) 
education 

federal  financial  assistance 
Human  Services  and 
elderly  affairs 

Veterans  Affairs  Subcommittee 

Special  Commission  on 

Violence  Against  Children 


March  12,  1987 


Mr.  Arthur  Osborne,  Pres. 
Mass.  A.F.L.-C.I.O. 
8  Beacon  St. 
Boston,  MA  02108 

Dear  Mr.  Osborne: 

Thank  you  for  taking  the  time  from  your  busy  schedule 
to  meet  with  me.   I  was  very  interested  in  the  things  you 
had  to  say  and  found  your  advice  on  some  mutual  concerens 
very  valuable. 

I  hope  to  run  into  you  again  at  the  Democratic  Conven- 
tion in  June  where  I  may  be  able  to  return  your  hospitality. 


Sincerely, 

Jfho~J\i\  V&rvs 

Frank  Borjges 
ADMINISTRATIVE  AIDE 


ff 


617-491-5885 


IDEAL  IMAGES 


ONE  DANA  STREET,  CAMBRIDGE,  MASSACHUSETTS  Q2138 


March  11,  1987 


Arthur  Osborn,  President 
Massachusetts  AFL-CIO 
8  Beacon  Street 
Boston,  MA   02108 

Dear  Sir  and  Brother: 

I  have  enclosed  a  few  copies  of  a  newsletter  I  pulled  together 
on  behalf  of  12  of  the  14  IBEW  construction  locals  in  the  state. 
22,000  copies.   All  mailed  to  the  non-union,  licensed  electricians 
in  the  state.   Been  helping  Phil  Mason  of  Local  259 


Wish  it  had  been  my  idea.... 
Thought  you'd  be  interested. 
Hop.e  all  is  well. 
In/Solidarity, 


Rosemary  D.  White 
President 


§10  60 


Working  Electrician 


Vol  1,  No.  2 


February  1987 


Massachusetts  to  Implement 
A  dditional  Requirements 
For  Licensed  Electricians 

by  Rosemary  White 


In  order  to  keep  your  license,  you  will  soon  have  to 
perform  15  hours  of  continuing  education  because  the 
Board  of  State  Examiners  for  Electricians  has  decided  to 
implement  a  proposed  change.  The  new  regulation  will 
require  all  practicing  electricians  to  show  competency  in 
the  1987  Code  Book  at  a  state-certified  school.  The  new 
guidelines  will  take  effect  in  August  of  1987. 

State  officials  say  the  additional  testing  is  necessary 
because  the  electrical  industry  has  become  more  complex 
and  technical  in  recent  years.  There  are  more  than  1,000 
changes  in  the  1987  Code  alone. 

"This  kind  of  continuing  education  is  done  in  other 
professions  such  as  nursing,  real  estate  and  accounting," 
said  Arthur  W.  Mills,  Executive  Secretary  of  the  Board  of 
State  Examiners  for  Electricians.  "Neighboring  New 
Hampshire  has  had  a  similar  requirement  for  electricians 
for  the  past  three  to  four  years,"  he  said. 

Protecting  the  consumer  is  the  primary  reason  behind 
the  change.  Officials  believe  there  will  be  fewer  com- 
plaints from  the  public  and  that  state  inspectors  will  also 
be  assisted  in  their  efforts.  According  to  Mills,  the 
majority  of  consumer  complaints  are  a  result  of  code 
violations. 

Details  of  the  proposed  15-hour  rule  haven't  been 
released  yet,  but  Mills  indicated  that  present  electricians 
wouldn't  have  to  mail  their  certificates  to  the  state.  A  plan 
is  being  formulated  so  that  all  licensed  electricians  will 
comply. 

As  far  as  where  you'll  have  to  go  to  perform  your  15 
hours  of  continuing  education,  state  officials  say  addi- 
tional centers  will  have  to  be  established.  Currently,  more 
than  75  schools  are  provided  around  the  Commonwealth 
for  the  100  and  300-hour  training  requirement  for  elec- 
trical apprentices  and  journeymen. 

Two  public  hearings  were  held  in  Boston  and 
Springfield  last  year  on  the  15-hour  rule.  According  to 
Arthur  Mills,  most  electricians  who  attended  the  hearings 
were  in  favor  of  the  continuing  education.  The  main 
concern  expressed  was  that  all  electricians  be  required  to 
comply  with  any  new  regulation. 


Booms,  Busts  and  Wages 

by  Phil  Mason 

It's  no  secret  that  construction  is  a  cyclical  industry;  it's 
always  been  feast  or  famine  for  those  of  us  making  a 
living  on  the  job  site.  But  who  cares,  because  right  now, 
here  in  central  New  England,  we  are  FEASTING.  Jobs  are 
plentiful,  cranes  and  pick-up  trucks  seem  to  be  every- 
where, and  the  hourly  rate  is  up. 

In  the  Providence  area,  union  or  prevailing  wages  for 
construction  electricians  have  hit  $18.40  per  hour  plus 
$5.52  in  fringes,  in  Springfield  they're  $17.23  plus  $5.11, 
and  in  the  Boston  area  $19.95  per  hour  plus  $6.82  in  fringe 
benefit  payments.  Non-union  wages  are  up  too.  Com- 
panies are  soliciting  employees  over  the  radio  and 
through  the  mail;  some  are  offering  current  employees 
bounties  to  bring  in  new  employees.  I  spoke  with  one 
young  man  a  few  days  ago  who  was  earning  $15.00  an 
hour  from  a  company  he  had  only  been  with  for  a  short 
time.  Not  bad  for  someone  in  his  early  twenties,  with 
limited  experience  and  a  journeyman  for  less  than  eight 
months.  Is  it  any  wonder  that  the  boss  wants  you  to  work 
with  four  apprentices? 

(cont.  on  page  2) 


Electrical  Plan 
Review  and 
Inspections 

by  Joseph  A.  Tedesco 

It's  a  well  known  fact  that  an  electrical 
plan  review  and  permit  is  required  for 
electrical  installations  within  the  Common- 
wealth. This  process  will  run  smoothly, 
and  is  best  served  when  the  electrician 
and  the  local  electrical  inspector  can 
work  as  a  team.  Most  of  the  electrical 
inspectors  in  the  New  England  area  are 
members  of  the  International  Association 
of  Electrical  Inspectors,  and  the  Muni- 
cipal Electrical  Inspectors  Association 
of  Massachusetts  and  Rhode  Island. 
Their  dedication  to  safety  is  evidenced 
by  their  knowledge  of  the  Massachusetts 
and  National  Electrical  Code. 

Electrical  plan  review  and  inspection 
should  never  be  taken  for  granted!  The 
electrical  inspector  will  review  your  plans 
and  inspect  your  work  to  verify  compli- 
ance with  the  Code.  He  or  she  will 
approve  the  plans  and  "sign  off"  on  the 
rough  or  final,  so  that  you  can  proceed 
with  your  activities.  When  submitting 
plans  or  calling  for  an  inspection,  how- 
ever, be  sure  that  your  work  is  ready  for 
plan  review  or  inspection,  so  that  valu- 
able time  is  not  wasted. 

Atypical  basic  plan  review  and  inspec- 
tion check  list  is  offered  for  your  use  as 
follows: 

Basic  Check  List  and  Inspection  Sheet 

One  or  more  sets  of  original  plans  may  be 
required  for  plan  check. 

The  plans  may  be  required  to  be  of  a  scale 
of  not  less  than  1/8  in.  provide  a  complete 
single  line  diagram. 


Working  Electrician  is  a  regular  publication  of  the  Massachusetts/Rhode 
Island  Business  Managers  Association  of  the  International  Brotherhood  of 
Electrical  Workers.  Reproduction  is  encouraged. 

Local  Union  #7 

Springfield  MA 
(413)  734-7137 

Local  Union  #223 

Brockton,  MA 
(617)  586-4267 

Local  Union  #284 

Pittsfield,  MA 
(413)  443-1555 

Local  Union  #36 

Northampton,  MA 
(413)  586-2875 

Local  Union  #224 

New  Bedford,  MA 
(617)  992-4291 

Local  Union  #437 
Fall  River,  MA 
(617)  674-2432 

Local  Union  #96 

Worcester,  MA 
(617)  753-8635 

Local  Union  #256 
Fitchburg,  MA 
(617)  342-9067 

Local  Union  #522 
North  Andover,  MA 
(617)  686-4738 

Local  Union  #99 

Providence,  Rl. 
(401)  467-7020 

Local  Union  #259 
Salem,  MA 
(617)  744-7407 

Local  Union  #588 

Lowell,  MA                               | 
(617)  459-4305 

Local  Union  #103 

Dorchester,  MA 
(617)436-3710 

Local  Union  #235 
Taunton,  MA 
(617)  822-3955 

Design:  IDEAL  IMAGES 

Provide  panelboard  schedules,  and  a  load 
summary  including  all  loads. 

Show  the  available  fault  current  (obtainable 
from  the  serving  utility). 

Show  the  interrupting  capacities  of  all  over- 
current  protective  devices. 

Show  the  location  of  all  panelboards,  utiliza- 
tion equipment,  and  outlets. 

Show  the  location  of  service  equipment, 
service  lateral,  and  overhead  service. 

Show  the  rating  and  location  of  all  discon- 
necting means. 

Show  the  size  of  all  branch  circuit 
conductors. 

Correct  possible  conditions  of  overloaded 
conductors. 

Show  the  grounding  electrode  system. 

Show  the  clearance  and  working  space  at 
all  equipment. 

Verify  use  of  multiwire  branch  circuits,  and 
all  balance  loads. 

Show  all  enclosures  for  raceways,  and 
proper  sizing  for  raceway  fill. 

Show  the  motor  starting  and  running 
protection. 

Verify  calculations  per  the  Massachusetts 
and  National  Electrical  Code. 

The  following  items  may  need  addi- 
tional information  or  clarification: 

Plans  must  be  of  sufficient  clarity  to  show 
the  extent  or  location  of  the  proposed 
installation. 


Provide  all  electrical  information  on  sheets 
labeled  "E". 

Provide  a  note  on  the  plans  reading  as 
follows:  "Electrical  Equipment  and  material 
shall  be  listed  and  labeled  by  a  recognized 
electrical  testing  laboratory". 

Submit  details  of  lighting  fixture  support. 

Provide  a  complete  symbol  and  abbrevia- 
tion list. 

Show  all  conductor  sizes  on  the  plans. 

Show  entire  grounding  electrode  system 
and  bonding  of  the  interior  metal  water  piping 
system. 

Show  main  overcurrent  protective  device. 

Show  sizes  and  material  of  the  subfeeder(s). 

Provide  a  com  plete  panelboard  schedule  to 
match  the  proposed  layout. 

Heading  must  show  panelboard  identifica- 
tion, type,  voltage,  phases,  bus  sizes  in 
amperes,  size  of  main  circuit  breakers  or 
fuses,  and  location  panelboards. 

Show  service  section  and  sub  panel  loca- 
tions and  electrical  equipment  to  be  main- 
tained and  serviced. 

Electric  equipment  shall  be  provided  with 
proper  working  clearances  and  can  not  be 
located  in  spaces  used  for  storage. 

All  circuiting  is  required  to  match  the  circuit 
numbers  on  the  panelboard  schedules. 

Show  all  raceway  sizes  or  cable  assembly 
types,  conductor  sizes,  and  number  of  con- 
ductors installed  in  raceways. 

(cont.  on  page  3) 


Booms,  Busts  and  Wages 


(cont.  from  page  1) 


But,  as  the  saying  goes,  "all  good  things  must  end",  or 
in  this  case,  at  least  level  off.  And  I  can't  help  but  wonder 
how  things  will  look  in  a  few  years.  We  are  getting  used  to 
good  pay  checks  coming  in  every  week.  Many  of  us  are 
taking  on  more  long  term  debt  for  housing  and  transpor- 
tation, particularly  those  who  have  entered  the  field  inthe 
past  five  to  ten  years  and  are  now  raising  young  families. 
Are  we  in  for  the  proverbial  "rude  awakening"? 

Though  many  companies  have  raised  their  wages 
during  this  current  manpower  shortage,  few  have  made 
solid  commitments  to  maintain  those  wages.  Not  sur- 
prisingly, fewerstill  have  instituted  comprehensive  fringe 


benefit  programs  or  expanded  existing  ones  that  would 
reflect  a  long  term  concern  for  their  employees.  Of 
course,  as  shortage  becomes  surplus  and  those  four 
apprentices  become  journeymen,  it  will  be  much  easierto 
restructure  the  wages  for  workers  with  no  vested  rights  or 
contractual  agreements.  The  term  is  "pruning"  but  the 
results  are  lower  wages. 

As  the  construction  boom  continues  to  mature,  it 
becomes  critical  that  our  expectations  also  mature.  We 
should  concern  ourselves  with  the  broad  issues  of  quality 
employment,  keeping  an  eye  to  the  future  and  a  strong 
resolve  to  ensure  our  gains. 


Page  2 


What's  Your  Opinion? 


In  order  to  report  on  topics  that  are  of  interest  to  our  readers,  the  editors  of  Working  Electrician  would 
like  to  hear  from  you.  Please  write  your  comments  or  suggestions  on  this  form  and  mail  it  to: 

Working  Electrician 
P.O.  Box  598 
Cambridge,  MA  02139 


Electrical  Plan 


(cont.  from  page  2) 

Disconnecting  means  shall  be  located  at  a 
readily  accessible  location  and  within  sight 
from  all  air  conditioning  and  refrigerating 
equipment. 

Show  disconnecting  means  for  motors  and 
controllers  as  required. 

The  electrician  may  find  it  necessary 
to  add  more  information  depending  upon 
the  type  of  job.  Always  check  these 
requirements  with  your  local  electrical 
inspector. 

Joseph  A.  Tedesco,  President  of  J. A.  Tedesco, 
Associates,  Inc.,  is  an  Electrical  Code  Con- 
sultant and  operates  his  own  business  in 
Weymouth,  Massachusetts.  He  offers  In- 
House  15  Hour  Code  Update  Certification 
Programs  which  are  recognized  by  New  Hamp- 
shire. He  can  be  reached  at  (617)  335-8627. 


Your  Letters  .  .  . 


Just  a  few  lines  to  say  how  much  I 
enjoyed  reading  Volume  1,  No.  1  of 
Working  Electrician.  Everything  I  read 
was  very  interesting  especially  the 
changes  in  the  87  Code.  I  would  like 
to  be  kept  up  to  date  so  please  send 
more  of  Working  Electrician.  Keep  up 
the  Good  Work. 

—  F.  C,  Mattapan,  MA 

Enjoyed   Working  Electrician  — 

Great  Idea. 

—  K.E.,  Yarmouth,  MA 


In  response  to  the  proposed 
amendment  requiring  15  hours  of 
instruction  for  electricians. 

There  are  quite  a  few  of  us  who  are 
over  65  or  70  and  retired  but  would 
like  to  keep  our  licenses  and  our 
dignity.  We,  as  retired  electricians 
do  small  electrical  jobs  that  keep  us 
active. 

Is  it  fair  that  we  have  to  go  back  to 
school  at  our  age?  We  know  the 
Code  keeps  changing  but  we  can 
read  and  note  the  changes. 


I  for  one  am  71  years  old  and  still 
do  small  jobs  such  as  house  services, 
oil  burners,  gas  burners,  or  installing 
plugs  and  switches. 

As  long  as  permits  are  taken,  I  do 
not  think  it  fair  to  send  anyone  over 
65  back  to  school. 

—  C.  C,  Medford,  MA 
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Know  Your 
Work  Rights 

by  Robert  M.  Schwartz,  Esq. 

Are  we  entitled  to  ten-minute  coffee  breaks 
under  the  labor  laws? 

No!  Coffee  or  rest  breaks  are  not  required 
under  any  state  or  federal  law.  Massachu- 
setts, does,  however,  have  a  meal  break 
law  which  requires  that  all  employees  who 
work  six  or  more  hours  be  allowed  thirty 
minutes  unpaid  time  for  lunch  or  dinner. 

What  is  the  statute  of  limitations  for 
worker's  compensation  claims? 

This  depends  on  when  the  injury 
occurred.  For  injuries  priorto  November  1, 
1986,  there  is  a  one-year  statute  of  limita- 
tions but  the  standard  is  applied  loosely. 
Late  claims  are  allowed  if  there  is  a  reason- 
able reason  for  delay.  I  was  successful  in 
one  case  in  obtaining  widow's  benefits  for 
a  woman  whose  husband  died  of  a  heart 
attack  10  years  previously.  She  had  not 
filed  a  worker's  compensation  claim 
because  she  was  not  aware  that  heart 
attacks  were  covered  by  the  Act. 

For  injuries  after  November  1,  1986,  there 
is  a  strict  four-year  statute  of  limitations. 

Do  employers  have  to  provide  sick  pay, 
holiday  pay,  and  vacations  for  all 
employees? 


No!  These  benefits  are  not  mandated  by 
law.  They  must  be  negotiated  between 
employees,  unions  and  employers. 

Can  employees  be  required  to  retire  at  age 
70? 

No!  Under  new  Massachusetts  legisla- 
tion, compulsory  retirement  at  any  age  is 
banned.  Employees  may  not  be  forced  to 
retire  at  age  70,  75  or  even  older  —  if  they 
are  able  to  continue  performing  their  jobs. 

Can  workers  collect  unemployment  bene- 
fits if  they  are  fired? 

Yes!  Contrary  to  popular  belief,  employ- 
ees are  not  disqualified  from  collecting 
unemployment  benefits  as  a  result  of  a 
discharge.  Only  in  those  cases  where  the 
discharge  is  based  on  "deliberate  mis- 
conduct" are  benefits  denied.  Over  70%  of 
employees  who  apply  for  unemployment 
benefits  following  discharge  are  accepted 
by  the  Divison  of  Employment  Security. 

Must  employers  pay  time-and-a-half  over- 
time for  work  over  8  hours  in  a  day  or  on 
weekends? 

No!  State  and  federal  laws  only  require 
overtime  after40  hours  in  a  week.  Employ- 
ers do  not  have  to  pay  overtime  after  8 
hours  in  a  day  or  on  weekends  unless  these 
hours  bring  the  employees  total  over  40. 
Daily  overtime  pay  is  a  right  usually  negoti- 
ated in  a  union  contract. 

Can  employees  sue  their  employer  if  they 
are  injured  as  a  result  of  the  company's 
negligence? 


No!  The  Workers  Compensation  Law 
provides  immunity  from  law  suits  for 
employers  who  purchase  worker's  compen- 
sation insurance.  This  means  that  employ- 
ees cannot  sue  their  employers  no  matter 
how  unsafe  the  workplace!  Immunity  saves 
companies  millions  of  dollars  each  year 
and  is  the  reason  why  employer  groups 
may  harshly  criticize  worker's  compensa- 
tion but  never  argue  for  its  repeal. 

Is  it  legal  to  make  employees  take  blood  or 
urine  tests  to  keep  their  Jobs? 

Yes.  Under  1 986  legislation,  it  is  illegal  to 
require  an  employee  to  undergo  a  blood 
test  to  detect  the  AIDS  virus.  However, 
employers  can  require  blood  or  urine  tests 
to  determine  the  presence  of  drugs  such  as 
cocaine  or  marijuana. 

I  heard  that  there  was  a  law  that  lets  you  sit 
down  on  the  job.  Is  this  true? 

Yes!  A  little  known  Massachusetts  statute 
orders  employers  to  allow  employees  to  sit 
during  their  work  if  their  jobs  can  be 
performed  safely  and  efficiently.  Employers 
are  even  required  to  provide  chairs.  The 
right-to-sit  law  is  a  criminal  statute.  Employ- 
ers or  supervisors  can  be  prosecuted  for 
misdemeanors  if  they  fail  to  respect  it! 

Robert  M.  Schwartz  is  a  Boston  lawyer 
specializing  in  Labor  Law  and  Workers 
Compensation.  He  is  with  the  Boston  firm 
ofFeinberg  &  Feld,  617-227-1976.  His  book, 
Your  Rights  on  the  Job,  is  available 
from  the  Labor  Guild,  761  Harrison  Ave., 
Boston,  MA  02118.  Cost  is  $11.00. 
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West  Virginia  Labor  Federation 
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TELEPHONE 
(304)    344-3537 


The  Honorable  John  F.  Kerry 
United  States  Senate 
Room  166,  Russell  Building 
Washington,  D.C.  20510 

Dear  Senator  Kerry: 

The  West  Virginia  Labor  Federation,  AFL-CIO,  is  extremely  appreciative 
of  your  presentation  to  the  assembled  union  members  and  legislators 
at  our  Legislative  Conference  on  February  25,  1987. 

Your  presentation,  particularly  in  the  area  of  education  and  your 
experiences  in  Massachusetts,  was  extremely  impressive.  As  a  matter 
of  fact,  your  presentation  was  mentioned  several  times  in  both  the 
West  Virginia  House  of  Delegates  and  State  Senate  the  next  day  in 
regards  to  the  essential  nature  of  education  and  economic  development. 

It  is  always  pleasing  to  the  West  Virginia  AFL-CIO  when  those  who 
attend  our  Conferences  obviously  make  a  good  impression  upon  the 
legislators. 

The  union  members  present  were  very  much  encouraged  by  your  staunch 
stand  for  those  many  issues  that  are  crucial  to  our  organization. 

Enclosed  you  will  find  a  "token"  honorarium. 

Once  again,  many  thanks! 

Sincerely, 

.  Powell 
President 

JWP/cc 

opeiu  67,  afl-cio 

Enclosure 

cc:  Senator  Rockefeller 

Arthur  Osborn,  President 

Massachusetts  AFL-CIO 


THE  COMMONWEALTH  OF  MASSACHUSETTS 

DEPARTMENT  OF  THE  ATTORNEY  GENERAL 

JOHN  W.  McCORMACK  STATE  OFFICE  BUILDING 
ONE  ASHBURTON  PLACE,  BOSTON  02108-1  698 


JAMES  M.  SHANNON 

ATTORNEY  GENERAL 


March  23,  1987 


Mr.  Arthur  R.  Osborn,  President 
Massachusetts  AFL/CIO 
8  Beacon  St. 
Boston,  MA  0  2108 

Dear  Arthur: 

Thank  you  for  inquiring  about  the  possible  opening  of  an  Attorney 
General's  office  in  the  Worcester  area. 

Currently,  we  are  completing  the  assessment  of  resource  requirements 
and  making  budget  allocation  decisions.  There  are  no  immediate  plans 
to  establish  a  district  office  in  another  part  of  the  state. 

If  in  the  future  the  situation  should  change,  you  may  be  sure  that 
I  will  remember  your  recommendation. 

Thank  you  again  for  writing.  It  is  always  good  to  hear  from  you. 


JMS/gr 


Jame 
Atto 


M.  Shannon 
y  General 


The  United  labor  Council  of  greater  Taunton 

P.  O.  BOX  128 

TAUNTON,  MASSACHUSETTS  02780 

(617)  824-4670 

March   2?,    1987 


PRESIDENT 

Frank  G.    Costa 

VICE  PRESIDENT 

Charles  Ferreira 

SECRETARY 

Aurora  Bouffard 


TREASURER 

Deborah  Bousquet 

EXECUTIVE  BOARD 

Pam  Crowell 
James  Aran jo 
John  Fernandes 


The  Honorable  Governor 
Michael  S.  Dukakis: 

-  r 

We  would  like  to  take  this  opportunity  to  thank  you  for  your  ongoing  support 
of  our  cooperative  development  program  designed  to  promote  local  investment 
and  local  jobs,  as  well  as  affordable  family  and  retirement  housing. 

At  this  point  in  time,  we  could  utilize  your  assistance  in  moving  forward 
with  the  following  issues  critical  to  our  growth: 

1)  Site  development-  Please  request  that  Secretary  Amy  Anthony  release  the 
$997,000.00  C.D.A.G.  Grant  appropiated  for  our  Taunton  Housing  Site  based  on 
our  first  phase  of  100  housing  units. 

2)  Modular  Home  Manufacturing  Plant-  Mayor  Richard  Johnson  of  Taunton  is 
supporting  our  plan  to  locate  our  worker-owned  facility  in  Taunton  within 
the  new  proposed  section  of  the  future  expansion  of  the  Myles  Standish 
Industrial  Park.   Our  request  is  that,  prior  to  the  transfer  of  State  land 
to  the  City  of  Taunton,  a  prerequisite  be  that  15  acres  pass  through  at  the 
time  of  transfer  to  the  American  Workers  Cooperative  Association  expressly 
for  the  purpose  of  constructing  our  worker-owned  facility. 

This  model  program,  which  can  be  proudly  attributed  to  your  Admonistration 
shall  again,  reflect  that  the  advancement  of  this  Public/Private  enterprise 
can  only  be  further  proof  that  government  ,  private  industry  and  the  American 
labor  movement  can  put  America  workers  back  to  work  producing  our  basic  needs 
at  fair  and  coatpetitive  prices  and  wages. 

Hoping  that  this  letter  finds  you  and  yours  in  good  health,  I  remain, 


C.C.  Pres  Arthur  Osborn,  AFL-Cio 
Labor  Sec .  Paul  Eustace 


Sincerely  Yours 

Frank  G.  Costa,  President 


Unions  Working  Together  for  a  Better  Community 
Work  Union     «^£i^    Buy  Union 


Blue  Cross 
Blue  Shield 


of  Massachusetts 


c-c- 


Labor  Affairs  Office 

50  Salem  Street 

Lynnfield,  Massachusetts  01940 

617/956-3178 

617/956-3169 


March  24,    1987 


Mr.   Gz.on.Qg.  CarpenteA. 

Se.CA.e.tary-1 're,OAure,r 

Ma64achuAZtt6  AF I -CIO 
8  Be.acon  Strzzt 
Boston,  MA.      02108 

Ve.ar  Ge.orge.: 

Thank  you  {,or  your,  call  concerning  your  annual  publication  o{,  a  dire.ctory 
o{,  Labor  Organization*. 

Thi*  Izttex  will  confirm  that  Blue.  Cro^-Blue.  Shie.ld' 6  Labon.  A{,{,air6  0{,{,ice. 
inte.nd<t>  to  participate,  with  you  [i.e..,   ad  placemint)   once.  our  budgzt  prob- 
lems have.  bze.n  re,*olve.d.      1  would  *ugge.6t  that  contact  be.  made,  with  thi* 
ollice.  a{jteji  June.   l6t.     8y  that  time.,   oun.  budgzt  will  be.  in  place,  and  a  new 
Director  ol  Labon,  A^ain.4  aA*igne.d. 

Thank  you  {,or  youn,  ongoing  support  o{,  oun,  e,i{,ort*. 


Since.re.ly , 


Robert  J.   Halloran 
Virtctor 


RJH:*d 

CC:     Arthur  Otborn 
John  Coughlin 


2  Hevrat  Ha'Ovdim 

^  w   General  Cooperative  of  Labour  in  Israel  Ltd 


A 


Tel-Ayiv,   March  12th,  19-87 


£~ 


</ 


Mr»  George  E0  Carpenter,  Jr0 
Secretary-Treasurer 
Massachusetts  AFL-CIO 
8,  Beacon  St„ 

BOSTON,  MASSACHUSETTS  02108 
U0S0A0 


Dear  Mr„  Carpenter, 

I  would  like  to  express  the  pleasure  I  had  meeting  you  and  your 
colleagues  in  Miami „ 

I  deeply  believe  that  meetings  like  that  contribute  to  strengthening  the 
relations  "between  our  organizations o 


Sincerely, 


m^/Rosolio 
Secretary  General 


Histadrut  Building  93.  Arlozoroff  St..  Tel  Aviv  62098  Israel. 

Phone:  03-431111,  Telex:  342488  HISTD  IL.  CABLES:  OVDIM  TEL-AVIV.  ISRAEL. 


', 


HUnttedW^ 

OF  MASSACHUSETTS  BAY 

Two  Liberty  Square 
Boston,  MA  02109-3966 
(617)482-8370 


Chairman  of  the  Board 

John  Larkin  Thompson 

President 

Blue  Shield  of  Massachusetts 

President  &  Chief  Operating  Officer 

Robert  X.  Chandler 

Past  Chairman 

John  P  LaWare 
Chairman  and  CEO 
Shawmut  Corporation  and 

Shawmut  Bank  of  Boston,  N.A. 
Honorary  Chairman 
Charles  F  Adams 
Chairman,  Finance  Committee 
Raytheon  Company 

Vice  Presidents 

George  E.  Carpenter,  Jr. 
Secretary-Treasurer 
Mass.  State  Labor  Council 
AFL-CIO 

Robert  E.  Cowden,  III,  Esq. 

Partner 

Casner,  Edwards  &  Roseman 

Diane  Davis 

Principal 

Diane  Davis  Associates 

Thomas  L.  Delbanco,  M.D. 
Director,  Division  of  General 

Medicine  and  Primary  Care 
Beth  Israel  Hospital 

JoanM.  Diver 
Executive  Director 
Hyams  Foundation 

Edward  Dugger,  III 
President  and  CEO 
UNC  Ventures 

Mary  Jane  England,  M.D. 
Director  of  Lucius  Littauer 

M.RA.  Program 
John  F  Kennedy  School  of  Government 
Harvard  University 

Ruth  B.  Fein 

Gerhard  M.  Freche 

President 

New  England  Telephone 

Richard  Garrison 

President 

Ingalls,  Quinn  &  Johnson 

William  F.  Meagher 
Managing  Partner 
Arthur  Andersen  &  Company 

Dr.  Robert  S.  Peterkin 
Superintendent  of  Schools 
Cambridge  Public  Schools 

Helen  Chin  Schlichte 

Assistant  to  the  Secretary 

Executive  Office  for  Administration  and 

Finance 
Commonwealth  of  Massachusetts 

Micho  F  Spring 

President 

Boston  Telecommunications  Co. 

Stephen  J.  Sweeney 
Chairman,  President,  and  CEO 
Boston  Edison  Company 

Michael  Zoob 
Vice  President 
Elderhostel 

Treasurer 

Milton  L.  Glass 

Vice  President  and  Treasurer 

The  Gillette  Company 

Secretary 

Mary  B.  Newman 
Consultant 


TO: 
FROM: 
DATE: 
SUBJECT: 


NOTICE  OF  MEETING 


United  Way  Directors 

John  Larkin  Thompson,  Chairman 

March  25,   1987 

Directors'  Meeting  -  April  8,   1987 


This  is  to  remind  you  of  the  scheduled 
Directors'  meeting  which  will  be  held  on 
Wednesday,  April  8,  1987  at  12:00  Noon  in 
the  6th  floor  conference  room  at  United  Way 
headquarters. 

The  Minutes  of  the  March  Board  meeting  will 
be  mailed  to  you  before  the  meeting  for 
your  review.  Please  return  the  enclosed 
postal  card  indicating  your  attendance 
plans. 

Also  enclosed  is  a  copy  of  INNOVATIONS  For 
A  Second  Century  -  for  your  review. 
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united  Way  Headquarters 


/si 
Enclosures 


Printed  by  United  Way 


An  Equal  Opportunity/Affirmative-Action  Employer 

194  affiliated  agencies  serving  81  communities  in  eastern  Massachusetts 


INNOVATIONS 


For  a  Second  Century 


VOLUME  2,  NUMBER  3 


March  1987 


In  This  Issue: 

•  More  than  200  United  Way 
volunteers  and  staff  gather  in 
Thornwood,  New  York,  to  talk 
about  managing  change 
through  marketing. 

•  United  Way  of  Greater 
Rochester  kicks  off  year-long 
media  blitz  to  recruit  5,000 
volunteers. 

•  On  April  9,  forty  of  Wichita's 
top  photographers  will 
document  how  United  Way 
dollars  make  a  difference  in 
people's  lives. 

•  Camp  Fire,  Inc.,  calls  on  its 
agencies  to  support  United 
Way's  Second  Century 
Initiative. 

•  United  Way's  1987  campaign 
film  helps  audiences  feel  good 
about  themselves  because  of 
United  Way. 


The  Need  for  Change: 

A  Hot  Topic  at  United  Way  Marketing  and 

Advertising  Conference 


On  March  3,  more  than  200  United  Way  volunteers  and  staff  gathered  in 
Thornwood,  New  York,  to  listen  to  a  dozen  top  executives  talk  about  managing 
change  through  marketing.  Participants  in  the  three-day  conference  included 
chief  executive  officers  from  the  nation's  major  corporations,  professionals  in 
the  fields  of  advertising,  marketing,  and  public  relations,  and  representatives 
from  United  Ways  throughout  the  country.  This  United  Way  marketing  and 
advertising  conference,  hosted  by  IBM,  was  a  direct  result  of  the  National 
Marketing  Committee  Report  issued  recently. 


"We  do  not  react  well  to  change,  but  without  change  there  is  no  growth,"  said 
Art  Hedge,  vice  president  and  president  of  the  Real  Estate  and  Construction 
Division,  IBM  Corporation.  Hedge  described  leadership  as  the  ability  to  initiate 
and  direct  this  very  unsettling  aspect  of  our  lives.  "Leadership  means  taking 
risks,"  he  said. 


According  to  Hedge,  in  order  to  initiate  and  direct  constructive,  positive 
change,  United  Ways  must  also  be  able  to  look  at  the  issues.  "I  believe  there  are 
two  kinds  of  people  in  the  world,"  said  Hedge.  'The  issue-oriented  and  the 
me-oriented.  If  you  make  a  decision  to  the  best  of  your  ability  and  understand 
the  facts  involved,  then  you're  issue-oriented.  However,  if  you  make  a  decision 
on  the  basis  of  how  it  will  affect  you,  then  I'd  put  you  on  the  me  side  of  the 
equation.  And  I  will  say,  up  front,  there's  too  much  'me'  in  all  of  us,  myself 
included." 


A  Reminder. . . 

To  take  advantage  of  lower 
registration  fees  for  the 
Centennial  Volunteer 
Leaders  Conference  (VLC), 
United  Ways  must  submit 
their  registration  forms 
before  March  25  (allow 
seven  days  for  mailing).  For 
more  information  on  VLC 
registration,  call  the  VLC 
Registration  and  Housing 
Office  at  (800)  683-1999. 


"Finally,"  said  Hedge,  "it  takes  courage  to  initiate  and  direct  constructive, 
positive  change.  It  takes  acquired,  forceful,  committed  courage." 


"Our  future  is  a  future  of  service  to  this  nation,"  said  William  Aramony, 
president  of  United  Way  of  America.  'That's  what  it's  all  about ....  When  we  talk 
about  our  Second  Century  Initiative,  it  isn't  just  an  effort  to  double  our 
resources . . .  .The  Second  Century  program  is  designed  to  make  us  more  open, 
more  caring,  more  responsive,  more  equitable.  We're  talking  about  changing 
the  system — to  be  better.  That's  what  marketing  is  all  about."  But  why 
marketing?  According  to  Aramony,  'To  reach  out  to  people  more  effectively 
than  we  ever  have.  More  sensitively  than  we  ever  have.  We've  been  marketing 
instinctively,  but  we  need  do  it  in  a  more  organized  way,  in  a  more  focused  way, 
in  a  more  knowledgeable  way.  We  have  to  be  responsive  to  the  public  and 
market  our  product  in  a  way  that  people  can  buy  into  and  make  their  own. 

"Marketing  isn't  a  fund-raising  venture,"  Aramony  pointed  out.  "Marketing  has 

continued 


to  do  with  the  way  we  do  our  allocations  business,  the 
way  we  do  our  community  problem  solving  business,  the 
way  we  do  our  communications  business — everything  we 
do.  The  marketing  mind-set  has  got  to  be  throughout  the 
entire  organization.  Everybody  has  got  to  own  it,  be 
comfortable  with  it,  commit  to  it— and  be  willing  to 
change  to  make  it  happen.  The  fun  is  in  the  challenge." 

"Everything  is  driven  by  change — business,  science, 
the  economy,  even  social  values,"  said  Nancy  Muller, 
vice  president  of  communications  at  American  Express 
Travel  Related  Services.  The  key  is  to  anticipate  change, 
to  accept  it,  and  then  use  it  to  your  advantage.  There  are 
three  courses  of  action  in  effectively  managing  change: 
The  first  is  to  maintain  an  integrated,  powerful  organiza- 
tional image  in  the  face  of  all  the  noise  and  continuous 
change.  The  second  is  to  develop  flexible  marketing 
programs  to  meet  the  changing  demands  and  needs  of 
the  marketplace.  And  the  third  is  to  anticipate  change  by 
developing  programs  which  allow  you  to  keep  your  pulse 
on  the  marketplace.  These  three  steps  will  make  change 
seem  less  threatening,  more  manageable. 

'There  is  a  tendency  for  all  products  and  services  to 
become  undifferentiated  commodities  and  for  companies 
and  nonprofits  to  be  labeled  with  similar  images.  To 
prevent  your  projects  and  programs  from  falling  into 
generic  categories  you  have  to  look  at  marketing  from  a 
different  perspective.  You  have  to  determine  whether 
your  marketing  ideas  are  big  enough  to  rise  above  the 
noise  and  capture  the  imagination  of  the  consumer." 

"Like  Pepsi,  United  Way  stands  for  what's  good  in 
America:  the  way  people  share,  the  way  people  help  each 
other,"  said  Daniel  L.  Clark,  vice  president  of  New 
Business  Development  at  PepsiCo.  "Like  Pepsi,  United 
Way  competes  in  an  enormous  market.  And,  like  Pepsi, 
United  Way  is  fundamentally  a  local  institution:  one  that 
depends  on  the  synergy  between  national  and  local  to 
make  it  work;  one  that  relies  on  the  sense  of  family  and 
emotional  commitment  to  make  it  work." 

Clark,  a  member  of  United  Way  of  America's  Marketing 
Task  Force,  pointed  out  that  it  was  a  real  challenge  for 
the  Task  Force  to  define  United  Way's  product.  'Today, 
most  people  would  say  United  Way  is  a  convenient  way  to 
give,  sort  of  a  one-stop  charity.  But  that's  like  calling  Pepsi 
just  a  cola."  The  Task  Force  finally  decided  that  United 
Way  was  a  way  to  help  people  care — the  way  to  care,  and 
that  the  "national  story"  should  position  United  Way  as 
the  way  to  care,  not  just  a  way  to  give.  To  carry  out  this 
national  story,  Clark  suggested  three  vital  points:  that 
United  Ways  should  (1)  speak  to  the  donor  (rational 
appeal),  (2)  touch  the  donor  (emotional  appeal),  and  (3) 
position  United  Way  as  the  vital  link  between  donors  and 
the  people  they  strive  to  care  for. 

Myer  Berlow,  a  senior  vice  president  at  Beber  Silverstein 
&  Partners,  added  a  fourth  point,  explaining  that  each 
United  Way  can  help  carry  out  the  national  story  by  using 


the  new  advertising  theme:  United  Way — It  brings  out 
the  best  in  all  of  us.™ 

"Marketing  is  anything  done  to  influence  the  behavior 
of  others,"  said  Alan  Andreason,  visiting  professor  at 
UCLA's  Graduate  School  of  Business.  No  new  market  can 
be  reached,  he  explained,  without  first  finding  out  what 
makes  people  tick  and  then  working  to  influence  their 
behavior— to  change  their  behavior.  Andreason  cau- 
tioned that  when  an  organization  does  set  out  to  change 
people's  behavior,  it  must  choose  the  right  moment. 
United  Ways  need  to  take  advantage  of  those  pivotal 
times  in  people's  lives  when  they  are  ready  for  change; 
and  research  has  consistently  shown  that  people  are 
most  open  to  change  when  they're  already  immersed  in  a 
broad  change  in  life-style.  Having  a  first  child,  obtaining  a 
new  job,  or  moving  to  a  new  community  can  make  other 
changes  easier  to  face,  or  even  appealing.  By  extension, 
changing  situations  like  these  may  make  people  more 
open  to  new  forms  of  charitable  involvement. 

According  to  Andreason,  United  Ways  looking  to  meet 
the  aggressive  goals  of  the  Second  Century  Initiative  may 
have  to  open  up  untapped  donor  markets.  To  do  this  they 
will  have  to  find  out  who  these  unfamiliar  people  are, 
understand  why  they  give,  identify  the  moments  when 
they  are  friendly  to  change,  and  then  speak  to  them  in 
their  own  language. 

"I  see  three  elements  as  essential  prerequisites  to  the 
success  of  any  marketing  plan,"  said  John  Pepper, 
president  of  the  Procter  &  Gamble  Company.  'The  first  is 
the  importance  of  establishing  a  vision ...  a  vision  rooted 
in  a  deep  understanding  of  the  business  and  one  owned 
by  all  those  who  need  to  work  together  to  make  it  happen. 
The  second  prerequisite  is  the  importance  of  people. 
Individual  people  are  what  makes  the  difference  in  what 
we  do . . .  and  we  can  never  lose  sight  of  that.  Individual 
people  are  what  we  are  all  about,  both  in  the  service  that 
we  provide  and  in  the  engine  that  makes  United  Way 
work.  And  the  third  prerequisite  is  sharing — sharing 
what  works  and  what  doesn't  work  in  a  way  that  can  be 
adapted  and  built  upon  in  other  areas.  I  know  that  across 
this  great  country  there  are  many  good  things  being  done 
by  so  many  United  Ways — and  they  are  going  to  get  better 
still — so  we  had  better  take  every  advantage  that  we  can 
in  making  the  most  of  the  best  of  them." 

"You  can't  create  products  you  like,  you  have  to  create 
products  consumers  like,"  said  Ronald  W.  Tidmore, 
president  of  Pepsi-Cola,  USA.  'The  great  organizations 
constantly  reexamine  themselves  and  make  improve- 
ments. They  reexamine  their  market  and  their  resources, 
and  they  adjust  accordingly.  Change  is  the  first  sign  of  life 
and  the  fact  that  you  [United  Way]  have  the  courage  to 
face  it  means  you  will  probably  remain  the  A'  team  for  a 
long  time  to  come."  Tidmore  explained  that  in  order  to 
grow,  United  Ways  must  remain  confident  and  provide 
leadership  marketing.  He  applied  the  formula  Pepsi-Cola 
has  used  in  creating  its  own  marketing  success  to  United 


Way:  (1)  you  must  discover  what  makes  you  unique  and 
different— and  then  communicate  it  over  and  over  again; 
(2)  you  must  stay  close  to  the  consumer  so  you  can  offer 
segmented  products  they  want;  (3)  you  must  execute 
your  ideas  swiftly  and  with  precision;  (4)  you  must  not  be 
afraid  to  be  innovative;  (5)  you  must  be  emotional — 'fall 
in  love'  with  consumers . . .  they'll  reward  you  for  it  with 
loyalty;  and  (6)  you  must  be  willing  to  take  risks. 

"An  important  leadership  marketing  principle  is  that 
risks  taken  to  capture  the  imagination  of  the  consumer 
usually  aren  't  risky  at  all.  It's  not  taking  a  chance— that  is, 
doing  nothing  new  or  different— that  carries  the  greatest 
risk  of  failure." 

[The  next  issue  of  Innovations  will  highlight  conference 
comments  from  Charles  D.  Peebler,  Jr.,  CEO  of  Bozell, 
Jacobs,  Kenyon,  and  Eckhardt;  Cheryl  Wills,  executive 
director  of  Operation  Alert  Research  and  Development 
Fund;  Larry  Numan,  vice  president  and  managing  di- 
rector of  Manning,  Selvage  &  Lee;  and  Mitch  Kozikowski, 
president  of  Creamer,  Dickson,  Basford  Inc.  ] 


Wegman's,  the  largest  grocery  chain  in  upstate  New  York, 
volunteered  to  become  the  home  base  for  a  Volunteer 
Connection  valentine  campaign,  "Have  a  Heart,  Do  Your 
Part."  As  a  part  of  the  campaign,  Wegman's  printed  more 
than  a  hundred  classified  ads— designed  to  recruit 
volunteers — in  its  shopping  guide. 

So  far,  the  mass-media  pitch  has  paid  off.  People  are 
calling  to  volunteer  and  agencies  are  thrilled.  "We  have 
four  programs  here  we  couldn't  run  if  it  hadn't  been  for 
the  Volunteer  Connection,"  says  Jonathan  Robertson  of 
the  Eastside  Community  Center.  'Thanks  to  the  Volunteer 
Connection,"  commented  a  spokesperson  for  the  Penfield 
Symphony,  "we  have  one  of  four  volunteers  we  needed  to 
open  an  office." 

"Many  people  aren't  very  happy  with  their  jobs,"  explains 
Fred  Jefferson,  assistant  to  the  president  of  the  Universi- 
ty of  Rochester  and  volunteer  for  United  Way.  "A  volun- 
teer job  frees  them.  It  gives  them  a  chance  to  do 
something  they  really  want  to  do.  And  in  addition  to  the 
human  rewards  of  helping  someone,  people  receive 
immediate  feedback  and  the  grateful  thanks  of  others. 
People  help  themselves  by  volunteering." 


The  Phones  Are  Still  Ringing 
in  Rochester,  New  York 

In  September  1986,  United  Way  of  Greater  Rochester 
kicked  off  its  Volunteer  Connection,  a  year-long  media 
blitz  to  recruit  5,000  new  volunteers  for  local  health-  and 
social-service  agencies.  Six  months  into  the  campaign 
more  than  3,000  referrals  have  been  made  and  the 
phones  are  still  ringing. 

"If  you  could  see  inside  my  brain,  there  is  one  number 
that  would  be  indelibly  etched— the  telephone  number  of 
the  Volunteer  Connection,"  joked  Don  Alhart,  local  news- 
caster, celebrity,  and  spokesperson  for  the  Volunteer 
Connection.  Alhart — along  with  many  other  media  peo- 
ple in  the  Rochester  area — has  volunteered  countless 
hours  of  service  to  make  the  Connection  work.  WOKR,  a 
local  television  station  and  a  partner  in  the  project,  has 
donated  more  hours  of  advertising  time  than  its  largest- 
paying  sponsor  buys.  Buck  and  Pullyne  Advertising 
Agency,  along  with  the  Rochester  Ad  Council,  has  do- 
nated hundreds  of  creative  hours  to  coordinate  one  of 
the  largest  local  advertising  campaigns  this  community 
has  ever  seen. 

The  media  blitz  has  left  its  mark  on  billboards,  TV  and 
radio  advertisements,  newspaper  ads,  flyers,  posters — 
even  grocery  bags.  Everywhere  you  look  there  are  signs  of 
the  Volunteer  Connection. 

Jeff  Tysick,  a  local  musician,  wrote  a  special  theme  song, 
which  was  used  throughout  the  Connection's  materials. 
A  popular  singing  group,  The  Skycoasters,  prepared  a 
music  video  entitled  "CALL,"  designed  to  lure  listeners  to 
their  phones. 


Ted  Moore,  president  and  CEO  of  United  Way  of  Roches- 
ter, brought  back  the  idea  of  the  Volunteer  Connection 
from  Fort  Worth,  Texas.  The  original  project  was  a  joint 
effort  between  Dallas  and  Fort  Worth.  Moore  was  so 
impressed  with  this  project  that  he  sent  two  staff 
members  down  to  learn  more  about  it. 

The  idea  of  a  volunteer  recruitment  campaign  was 
embraced  by  the  Rochester  community  with  enthusiasm. 
Now,  through  the  Volunteer  Connection,  thousands  of 
volunteers  are  like  money  in  the  bank  for  the  Rochester 
community. 


Have  a  Heart,  Do  Your  Part . . . 

A  sample  of  classified  ads  appearing  in  Wegman's 
shopping  guide: 

Take  the  plunge:  Swimming  assistant  needed  to 
provide  help  to  physically  disabled  adults  in  pool 
and  locker  room,  Friday  mornings. 

Beautification  Engineers:  Cut,  style,  and  set  hair  for 
elderly  in  nursing  homes.  Evenings. 

Van  Goghers:  Help  paint  elementary  school  walls 
and  a  high  school  gym.  No  experience  necessary, 
brushes  supplied.  Evenings. 

Croon  a  tune:  If  you  can  play  a  musical  instrument 
and  sing,  your  skills  are  needed!  Flexible  hours, 
minimum  age  16. 


AD  SPECTRUM  Grr«l 
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ADVERTISING  SPECIALTIES 


341  1  PENDLETON  DRIVE,  SILVER  SPRING,  MD   20902  301  /949-3B? 

March  16,    1987 


Mr.  George  E.  Carpenter,  Jr. 
Secretary-Treasurer,  Massachusetts  AFL-CIO 
8  Beacon  Street 
Boston,  MA  02108 

Dear  Mr.  Carpenter: 

Having  worked  with  labor  organizations  for  the  past  seven  years  as  an 
advertising  specialty  sales  rep  for  Sale  Blazers,  I  have  now  formed  my  own 
company~AD  SPECTRUM. 

As  the  name  implies,  the  product  line  will  be  a  full  range  of  advertising 
specialty  items:  clothing,  jewelry,  pens,  briefcases,  calendars,  pocket 
organizers,  tote  bags,  watches,  all  political  items  and  much  more. 

AD  SPECTRUM  will  offer  advice  and  assistance  with  your  needs  for 
organizing,  political  campaigns,  conferences  and  conventions,  gifts, 
incentives  and  awards— -as_ we 11  as  on  items  for  resale  to  your  members. 

direct  representatives  of  Helbros  Watches,  Inc.,  we  can  offer  the 
only  American  owned,  union-organized  line  of  watches — personalized  with  your 
union's  emblem — at  very  attractive  prices. 


As  a  union  member  and  COPE  Coordinator  in  Montgomery  County,  Maryland, 
for  twelve  years,  I  have  first-hand  experience  with  the  activities  of  unions 
and  their  members. 

Please  contact  me  if  I  can  be  of  assistance  with  any  of  your  needs  at 
this  time.  Otherwise,  I  hope  to  have  the  opportunity  in  the  very  near  future 
of  discussing  how  AD  SPECTRUM  can  be  of  help  to  you. 


With  best  personal  wishes, 
Marge  Stanley 
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^ov^7  *w  *h*  public  service 

American  Federation  of  State,  County  and  Municipal  Employees 

Lynn  School  Employees 


Local  Union  Name 


.No.  1736 


Secretary: , 
Address:  _ 


Susan  E.   McFarlane 


P.O.    Box   1686 


(Street) 


Dale: , 


Lynn,   Massachusetts      01903 

(City.  Zone  and  State) 

March  19,  1986         


John  Simmons 

Secretary- Treasurer/ Business  Manager 

Painters  District  Council  35 

303  Freeport  Street 

Dorchester,  Massachusetts 

Dear  Brother  Simmons, 

Mr.  Alfred  E.  Bresnahan,  Deputy  Superintendent,  Lynn  Public 
Schools,  has  informed  me  that  the  members  of  your  Local  are 
willing  to  paint  Cobbet  Elementary  School  at  no  cost  to  the 
School  Department.   This  is  a  most  generous  offer  on  your  part. 
Regretfully,  I  must  urge  you  not  to  do  this.   Local  1736  has 
been  trying  to  get  the  School  Department  to  hire  more  painter- 
glaziers.   Presently  there  are  two  working.   Prior  to  Proposition 
2^   there  were  six. 

Although  the  School  Department's  budget  has  increased  more 
that  $10  million  in  the  past  few  years,  the  Mayor  and  the  School 
Committee  have  been  unwilling  to  hire  more  maintenance  help  and 
have  still  not  fully  funded  our  collective  bargaining  agreement. 
VThile  they  publicly  criticize  us  for  the  neglected  condition  of 
the  schools,  '  >i°   ^on-tinv3  '  r~   nndor  fund  and  under  man  r-.hp 
maintenance  and  custodial  staffs. 

The  attitude  of  some  of  the  School  Committee  members  seems 
to  be,  "Anything  for  nothing,  and  to  hell  with  Union  contracts." 

If  you  need  any  further  clarification,  please  feel  free  to 
contact  me  at  593-6504. 


Fraternally  yours..-,  y 

Edward  F.  McCarthy  / 
President,  Local  1736 
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cc:   Arthur  Osbornei/ 
Jack  McMath 


NATIONAL  ASSOCIATION  OF  BROADCAST  EMPLOYEES  &  TECHNICIANS 
8  THAYER  STREET,  SUITE  2B,  BOSTON,  MA  02118     (617)  350-7921 


March    20,    1987 


Arthur  Osborn,  President 
Massachusetts  AFL-CIO 
8  Beacon  Street 
Boston,  MA  02108 

Dear  Sir  and  Brother: 

Didn't  know  if  you  saw  the  March  19th  issue  of  the  Herald ... .but  there 
are  three  pictures  of  our  members  working  on  a  TV  commercial  for  the 
Connecticut  Lottery.   The  company  that  was  hired  to  produce  the  spot, 
Duck  Productions,  Inc.,  is  one  of  our  most  recent  signator  companies. 

I've  enclosed  copies  of  the  pictures.   It  was  a  fun  spot. 

You  might  be  interested  in  knowing,  by  the  way,  that  since  I  started 
working  as  the  Business  Agent  for  NABET  15  in  October,  1985,  we  have 
gotten  more  than  40  Agreements  from  companies  making  commercials.   Some 
Agreements  have  been  for  specific  jobs,  but  we  also  have  several  full 
signator  companies.   In  addition,  NABET  15  had  Agreements  on  such 
locally-produced  feature  films  as  "A  Case  of  Deadly  Force",  "The  Room 
Upstairs",  and  the  recently  completed  American  Playhouse  production  of 
"Lemon  Sky". 

NABET  15  has  been  in  the  past  and  continues  to  be  now,  the  only  Local 
Union  to  actively  participate  in  the  making  of  television  commercials 
in  Massachusetts.   We've  obtained  Agreements  with  production  companies 
and  we've  organized  people  into  the  Local.   When  I  started,  the  local 
had  about  65-70  members.   Now,  we're  slightly  over  120. 

In  an  effort  to  increase  the  job  opportunities  for  our  members,  we've 
gotten  legislation  introduced  to  offer  incentives  for  production  in  the 
state.   It  promises  to  be  an  uphill  battle,  but  I'd  rather  move  up  than 
down. 

Hope  all  is  well. 

/    J 

!n/ Solidarity , 

'osemary   D.    White 
business    Agent 

N.A.B.E.T.  LOCAL  15  AFL-CIO,  CLC     •     1776  BROADWAY     •     SUITE  1900     •     NEW  YORK,  N.Y.  10019    •     (212)265-3500 


Saunders  Hotels 

64  Arlington  Street,  Boston,  Massachusetts  02117 


Peter  Van  Kleeck 

President  and 

Chief  Operating  Officer 


617-426-2010 
Telex  940107 
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March  10,  1987 


Mr.  Arthur  Osborn 
President 
MASS.  AFL-CIO 
8  Beacon  Street 
Boston,  MA    02108 

Dear  Arthur: 

This  will  confirm  our  agreement  with  regard  to  your  use  of  The  Plaza 
Castle  on  April  18,  1987  for  your  fund-raiser. 

We  would  be  pleased  to  donate  the  Castle  on  that  day,  waiving  the  normal 
rental  fee.   The  only  charges,  as  last  year,  would  be  those  associated 
with  the  clean-up,  or  $300. 

Our  Convention  Coordinator,  Karen  D'Arcy,  will  be  handling  the  details 
once  again  so  please  feel  free  to  contact  her  if  you  have  any  questions. 


Best  regards, 


Most  cordiMly  yours, 


Peter  Van  Kleeck 


PVK:mcl 

cc:      Karen  D'Arcy 
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Saunders  Hotels  Company,  Inc. 


The  Boston  Park  Plaza  Hotel  •  The  Plaza  Towers  •  The  Lenox  Hotel  •  The  Plaza  Castle  •  The  Copley  Square  Hotel 


MARLOWE  &  COMPANY 


March  11,  1987 


/VM 


Mr.  George  Carpenter 
Massachusetts  AFL-CIO 
8  Beacon  Street-3rd  Floor 
Boston,  MA   02108 

Dear  Secretary-Treasurer  Carpenter: 

The  labor  movement  cares  about  unfair  foreign  trade.   And  so 
do  your  members. 

Opinion  polls  clearly  show  that  American  workers  are 
concerned  about  the  massive  flood  of  imports.   Many  have  lost 
their  jobs.   And  many  fear  their  job  could  be  the  next  casualty. 

Now  is  the  time  to  transform  your  members1  concern  into 
action.  While  the  issue  is  on  your  members'  minds  and  while 
Congress  is  considering  trade  legislation. 

Marlowe  &  Company  can  help  you  mobilize  your  membership  by: 

1.  Generating  direct  mailings  -  focused  on  the  trade  issue  - 
which  raise  money  for  your  PAC  and  encourage  your  members  to 
write  to  their  elected  officials  in  support  of  fair  trade 
legislation. 

2.  Creating  and  producing  posters,  fliers,  brochures  and  fact 
sheets  which  help  you  get  the  word  out  to  your  members  on  this 
vital  issue. 

3.  Targeting  those  Members  of  Congress  who  can  be  persuaded  by  a 
grass  roots  lobbying  campaign. 

The  1988  elections  are  just  around  the  corner. 

Don't  pass  up  this  opportunity  to  communicate  with  your 
members  on  an  issue  that  is  important  to  their  future  .  .  .  and 
to  the  country's  future. 

No  firm  has  had  more  experience  helping  labor  unions  produce 
legislative  and  political  materials  for  their  members  and 
retirees.   I  urge  you  to  call  me  to  find  out  how  we  can  help  your 
union. 

Sincerely, 


— ^44-^-   lA°~*+~>- 


Howard  Marlowe 


Suite  660       1667  K  Street,  NW       Washington,  DC  20006       (202)775-1796 
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CORREO  AEREO 
VIA  AIR  MAIL 
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Jewish  Labor  Committee 

NORTHEAST  REGION 

33  Harrison  Avenue    •    Boston,  MA  02111 
(617)  350-7969 


EXECUTIVE  COMMITTEE 

Ronald  M.  Alman 
Chairman 

Jacob  Schlitt 
Vice-Chairman 

Harlan  R.  Baker 

Martin  Blatt 

Earl  Bourdon 

Edward  Clark 

Priscilla  Golding 

Bill  Kemsley,  Sr. 

Louis  Leopold 

Israel  Neiman 

George  S.  Newman 

Susan  Phillips 

Carl  Proper 

Nicholas  Roussos 

Richard  Rumelt 

Nathan  Sandler 

Michael  Schippani 

Elliot  Small 

Herman  Brown 
Regional  Director 


March  20,  1987 


Dear  Friends: 


The  Legal  Committee  of  the  Jewish  Labor  Committee  is 
sponsoring  a  meeting  on  the  new  immigration  law  and  its 
impact  on  unions. 

Our  special  resource  person  will  be  Jonathan  Hiatt,  Esq., 
a  partner  in  the  law  firm  of  Angoff  Goldman  Manning  Pyle 
Wanger  &  Hiatt  PC. 

Mr.  Hiatt  has  been  working  with  the  SEIU  in  Washington,  D.C. 
on  the  new  law. 

The  meeting  will  be  held  on  Friday,  April  10,  1987,  12  Noon, 
at  the  ILGWU,  33  Harrison  Avenue,  Boston. 

This  will  be  a  brown  bag  luncheon.  Coffee,  tea  and  soft 
drinks  will  be  provided.  It  is  important  to  R.S.V.P.  so 
that  appropriate  arrangements  for  the  meeting  can  be  made. 

Please  call  Herman  Brown  at  449-1786  to  let  us  know  of 
your  intention  to  attend  the  meeting. 

Sincerely, 

Donald  J.  Siege! 

Chs  "i  rtna'fi ,  Lega  i   Coirurii  ttee 


Herman  Brown 
Regional   Director 


Headquarters 

iO  BOYLSTON  STREET 

(Room  430) 

BOSTON,  MA  021  16 

Tel.  542-8212 
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LOCAL   DIVISION    589 

amalgamated  transit  union,  afl-cio-clc 
Boston  Carmen's  Union 


A 


GENERAL  OFFICERS 

TONY  ROMANO President/Business  Agent 

JAMES  W.  OUCHANEY Vice-President 

JOHN  J.  O'LEARY Financial  Secretary-Treasurer 

RICHARO  J.  GUINEY Recording  Secretary 

RICHARD  M.  MURPHY Assistant  Secretary 


EXECUTIVE  BOARD  MEMBERS 

JAMES  E.  LYDON Division  1 

GEORGE  D.  CAMPBELL Division  3 

FRANK  X.  MAOOEN Rapid  Transit  Division 

STANLEY  V.  STEARNS    .   .  Snops  and  Carnouse  Employees 
JAMES  E.  FLAHERTY Maintenance  of  Way 


(92) 


Boston,  Mass. 


March  16, 


19 


87 


Mr.  Arthur  Osborn 

President 

Mass  State  Labor  Council  AFL-CIO 

8  Beacon  Street 

Boston,  Massachusetts  02108 

Dear  Mr.  Osborn: 

I  want  to  advise  you  that  the  Executive  Board  of  the  Amalgamated 

Transit  Union,  Local  Division  589,  has  unanimously  voted  to  support  Anthony 

Romano  for  the  position  of  Massachusetts  State  AFL-CIO  Vice  President, 

filling  the  vacancy  created  by  the  resignation  of  Paul  M.  Connolly. 

Fraternally, 


John  J.  O'Leary 

Financial  Secretary-Treasurer 

Local  Division  589 


JOL 


cc:   George  Carpenter,  Secretary-Treasurer 


o 


Amen 


erican  Federation  of  Labor  and  Congress  of  Industrial  Organizations 


815  Sixteenth  Street,  N.W. 
Washington,  D.C.  20006 
(202)  637-5000 


LANE  KIRKLAND   PRESIDENT 

Thomas  W  Gleason 
Albert  Shanker 
Charles  H.  Pillard 
William  H.  Wynn 
Joyce  D   Miller 
James  E.  Hatfield 
Vincent  R  Sombrotto 
Marvin  J   Boede 
John  T.  Joyce 
Larry  Dugan  Jr. 
Gene  Upshaw 


EXECUTIVE  COUNCIL 

THOMAS  R.  DONAHUE  SECRETARY-TREASURER 


Frederick  O'Neal 
Edward  T.  Hanley 
Kenneth  T.  Blaylock 
John  DeConcini 
John  J.  Sweeney 
Barbara  Hutchinson 
Gerald  W.  McEntee 
Patrick  J.  Campbell 
Lynn  R.  Williams 
Robert  A.  Georgine 
Jay  Mazur 


Murray  H.  Finley 
Angelo  Fosco 
William  W.  Winpisinger 
Wayne  E.  Glenn 
Frank  Drozak 
Richard  I.  Kilroy 
William  H.  Bywater 
Owen  Bieber 
Morton  Bahr 
Milan  Stone 
Lenore  Miller 


March  20,  1987 


Dear  Trade  Unionist: 


Planning  and  arrangements  for  the  1987  AFL-CIO  National  Conference 
on  Community  Services  are  well  underway,  thanks  to  suggestions  and  assistance 
from  a  special  committee  of  experienced  community  services  representatives. 

The  theme  of  the  1987  conference  will  be  DRUG  ABUSE  and  we  hope 
to  develop  a  program  that  will  increase  our  awareness  and  our  concerns 
about  this  very  severe  problem. 

The  program  will  differ  slightly  from  last  year's  format  but  it 
will  include  a  Sunday  evening  reception,  three  days  of  morning  general 
sessions  and  afternoon  workshops  and  a  half  day  general  session  before 
the  Murray-Green-Meany  reception  and  dinner  on  Thursday  evening,  June  11th. 
There  will  be  regional  luncheon  meetings  for  local  community  services 
staff  and  central  body  officers  and  a  spouses'  program.  We  also  plan 
to  have  a  breakfast  meeting  for  the  delegates  who  are  not  full  time 
community  services  staff. 

Since  many  delegates  have  already  indicated  interest  in  bringing 
their  families,  there  is  a  separate  sheet  (blue)  in  the  siqn  up  materials 
about  spouses  and  children  who  may  be  coming  and  a  sheet  (green)  to  fill 
out  if  you  are  interested  in  participating  in  a  volleyball  tournament. 

Also  enclosed  are  the  usual  forms  for  registration  and  hotel  accommo- 
dations. Your  cooperation  in  completing  and  returning  these  forms  as 
early  as  possible  will  be  appreciated. 

Finally,  here  is  the  essential  information  on  the  1987  conference: 

DATE:      June  7  -  12,  1987 

PLACE:     Sheraton  St.  Louis  Hotel,  St.  Louis,  Missouri 

FEE:      $145.00  conference  fee  covering  all  scheduled  events  and 
materials.  Please  fill  out  pink  form. 

HOTEL:     For  conference  rates,  fill  out  the  yellow  form. 


Sincerely  and  fraternally, 


Frank  W.  Emig 

Director 

Department  of  Community  Services 


FWE:mm 
Enclosures 
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TWENTY- FIFTH 

AFL-CIO  NATIONAL  CONFERENCE 

ON  COMMUNITY  SERVICES 

Registration  Form         (Please  Print) 

The  following  person(s): 

1.  

(Name) 

(Union  or  Agency) 


(City) 


(Street  Address) 
(State) 


(Zip  Code) 


(Name) 


(Union  or  Agency) 


"[CityJ 


(Street  Address) 
(State) 


3. 


(Name) 


(Union  or  Agency) 
(Street  Address) 


(City) 


(Zip  Code) 


(State)    (Zip  Code) 


will  represent  our  organization  at  the 
Twenty-Fifth  AFL-CIO  National  Conference 
on  Community  Services,  June  7-12,  1987, 
Sheraton  St.  Louis,  St.  Louis,  Missouri. 

(Use  back  of  this  form  for  listing 
additional  conference  delegates) 

Enclosed  is  our  check  for  $ , 

representing  conference  registrations 

at  $145.00  per  delegate.  Make  check 
payable  to  Secretary-Treasurer,  AFL-CIO, 

and  mail  to  the  AFL-CIO  Department  of 
Community  Services,  815  16th  Street,  N.W., 
Washington,  D.C.  20006.  You  are  not 
registered  unless  you  mail  your  remittance 
in  advance. 

opeiu#2  afl-cio  


HOTEL  RESERVATION  FORM 

NATIONAL  AFL-CIO  CONFERENCE  ON  COMMUNITY  SERVICES 
JUNE  7-12,   1987 

PLEASE  INDICATE  YOUR  PREFERENCE  AND  RETURN  NO  LATER  THAN  WEDNESDAY,  MAY  13,   1987  TO: 

Frank  W.   Emig 

Di  rector 

Department  of  Community  Services 

AFL-CIO 

815  -  16th  Street,  N.W. 

Washington,  D.C.         20006 

All   reservations  are  guaranteed.     If  you  will   be  checking  in  after  4  P.M.  - 
a  credit  card  is  required  to  guarantee  your  reservation. 

Room  rates  per  day  at  the  Sheraton  St.   Louis  Hotel,  St.   Louis,  Missouri  - 
$68.00     -     for  single  or  double       (plus  9.85%  tax) 

(Children  under  18,  in  room  with  parents  and  existing  bedding,  free) 

PLEASE  PRINT 

ACCOMMODATIONS  DESIRED  

NUMBER  IN  PARTY  

ARRIVAL  DATE 


DEPARTURE  DATE 


Check  in  time  -  3  P.M.  Check  out  time  -  1   P.M. 


NAME 


ORGANIZATION 
ADDRESS 


CITY  STATE  ZIP 


TELEPHONE  NUMBER 

opeiu  #2  afl-cio 


NATIONAL  AFL-CIO  CONFERENCE  ON  COMMUNITY  SERVICES 
JUNE   7-12,   1987 


VOLLEYBALL  TOURNAMENT 


Last  year  at  the  conference  held  in  San  Diego,  we  held  a  volleyball 
tournament  for  all  delegates  and  their  families  (coed  teams  by  regions) 
starting  on  Monday  at  the  conclusion  of  the  workshops  and  continuing 
through  Wednesday  afternoon. 

Due  to  the  congeniality  and  popularity  of  the  tournament,  we  will  be 
doing  it  again  this  year. 

Final  details  will  be  available  in  the  Community  Services  office  at 
the  Sheraton  St.  Louis  when  you  register. 

If  you  are  interested  in  participating  in  this  tournament,  return  this 
form  to: 

Chris  Marston 
Mobile  Area  United  Way 
Post  Office  Drawer  89 
Mobile,  Alabama    36601 


YOUR  NAME: 

SPOUSE: 

FAMILY  MEMBERS: 


ADDRESS: 


opeiu  #2  afl-cio 


NATIONAL  AFL-CIO  CONFERENCE  ON  COMMUNITY  SERVICES 
JUNE       7-12,     1987 


SPOUSE       REGISTRATION       FORM 


To  prevent  delays  during  registration,  please  provide  us  with  the  following 
information  for  use  in  preparing  badges  and  any  planned  activities  that  we 
might  have  for  your  spouse  and  other  family  members  during  the  conference. 


YOUR  NAME: 


SPOUSE: 


FAMILY  MEMBERS: 


Please   return   this  form,   along  with  your  registration,   to: 

Frank  W.    Emig,   Director 

Department  of  Community  Services 

AFL-CIO 

815  -  16th  Street,   N.W. 

Washington,   D.C.  20006 


opeiu  #2  afl-cio 


a 


Southeastern 
Massachusetts  University 


Nortl    I  Dartmouth  617 

Mas  .  ichusetl    0274, 


February  23,  1987 


Dear  Friend: 

The  people  who  founded  the  Labor  Education  Center  more  than  ten  years 
ago  had  a  vision  that  one  day  it  would  develop  into  a  "Labor  College" 
where  workers  could  come  to  earn  a  college  degree.  In  the  two  years 
that  I  have  been  the  Center's  director,  many  of  the  participants  in 
our  classes  and  conferences  have  also  asked  me  about  the  possibility 
of  credit  courses.  At  present,  all  the  Center's  programs  are  offered 
on  a  non-credit  basis  and  there  is  no  Labor  Studies  program  offered 
in  SMU's  undergraduate  or  graduate  curriculum. 

Together  with  the  Center's  Advisory  Board  and  members  of  SMU's 
faculty  and  administration,  I  am  exploring  the  possibility  of 
developing  credit  courses  in  Labor  Studies.  Labor  Studies  has  been 
defined  as  a  multi-disciplinary  program  which  focuses  on  the  history, 
present  status,  and  future  prospects  of  work,  those  who  work,  and  the 
institutions  (such  as  unions)  they  create  in  order  to  advance  their 
interests.  Labor  Studies  courses  would  include  subjects  such  as: 
labor  history,  economics,  labor  law,  collective  bargaining, 
comtemporary  labor  problems,  literature,  theory  of  labor  movements, 
etc. 

Before  going  much  further,  I  need  to  know  how  much  interest  exists  in 
Southeastern  Massachusetts  for  credit  courses  of  this  kind.  If  we 
can  demonstrate  a  market  for  Labor  Studies  courses,  we  will  be  in  a 
better  position  to  advocate  for  the  necessary  resources  to  get  a 
program  off  the  ground. 

I  have  enclosed  a  brief  survey  which  will  provide  the  information  we 
need.   Please  take  the  time  to  fill  it  out  and  return  it.   Also, 
please  make  extra  copies  and  pass  them  along  to  any  friend  or 
co-worker  who  might  be  interested. 

Thanks  for  your  help,  and  we'll  keep  you  posted  on  the  results. 

Sincerely, 


'-^h^^t 


Erica  Bronstein 
Director 


EB/jp 
Enclosure 


SURVEY 


Q.  What  is  Labor  Studies? 

A.  A  college  level  program  focused  on  the  history,  present  status 
and  future  prospects  of  work,  workers  and  unions.   Subjects  would 
include  labor  law,  labor  history,  collective  bargaining, 
economics,  comtemporary  labor  problems,  literature,  theory,  etc. 

Q.  How  many  courses  would  be  required  to  earn  a  college  degree  in 
Labor  Studies? 

A.   120  credits,  or  around  40  courses,  would  be  needed  for  a 

Bachelor's  Degree  (BA);  some  of  these  would  be  Labor  Studies 
courses,  some  would  be  other  courses  offered  in  the  College  of 
Arts  and  Sciences. 

Q.  How  many  courses  would  be  required  to  earn  a  Certificate  in  Labor 
Studies? 

A.  Six  Labor  Studies  courses  would  be  needed  for  a  Certificate. 

Q.   Is  there  any  credit  for  previous  work  and  union  experience? 

A.  It  may  be  possible  to  receive  up  to  30  credits  based  on  your 
previous  experience. 


1 .   Name 


2.  Address 


7.  Sex 


Male 
Female 


-  2  - 


8.  Highest  level  of  education  completed 


8th  grade  or  below 
some  high  school 
high  school  graduate 
some  college 
college  graduate 


Are  you  a  union  member? 

_Yes 
No 


10.  Position  held  in  union 


none 

steward  or  committee  member 
President  or  other  officer 
"staff 


11.   I  would  be  interested  in  enrolling  in  credit  programs  in  Labor 
Studies 


12. 


Yes 
No 


I  am  interested  in 


13. 


earning  a  BA  in  Labor  Studies 
earning  a  Certificate  in  Labor  Studies 
taking  a  few  credit  courses  in  Labor  Studies 
taking  graduate  courses  in  Labor  Studies 


I  would  prefer  classes  that  are  offered 


weekdays  8:00  a.m. 

_weekdays  4:00  p.m. 

weekdays  6:30  p.m. 
Saturdays 


-  4:00  p.m. 

-  7:00  p.m. 

-  9:30  p.m. 


Please  return  to: 


Labor  Education  Center 

Southeastern  Massachusetts  University 

North  Dartmouth,  MA  02747 


Please  join  us  for  a 
thought-provoking  evening 
with: 

Les  Leopold, 

Director  of  The  Labor  Institute 
New  York  City 


The  title  of  this  free  workshop  is: 


Jobs, 
the  Economy, 
and 
Foreign  Affairs 


Sponsored  by: 

The  SMU  Labor  Education  Center 

The  United  Labor  Council  of 
Greater  Fall  River 

The  Greater  New  Bedford/Cape  Cod 
Labor  Council 

The  United  Labor  Council  of 
Greater  Taunton 


Thursday,  April  9 

7- 9  pm 

ACTWU  Hall 
867  State  Road 
North  Dartmouth,  MA 

FREE 

For  more  information, 

call  the 

SMU  Labor  Education 

Center 

at  999-8007  or 

678-7521  (ext.8007) 


Business  Manager 
WILLIAM  B.  KEOGH 

Business  Agent 
MICHAEL  E.  BENULLO 

Business  Agent 

Refrigeration  Division 
ROBERT  D.  OTOOLE 


Secretary-  Treasurer 
THOMAS  P.  KERR 


President 

DANIEL  A.  MacDONALD 
Vice  President 

PHILIP  P.  McMAHON 
Organizer 

DANA  J.  KELLY 
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S&cxxt/  fyfoUcwi  537 

1 0  HIGH  STREET     •     BOSTON,  MASSACHUSETTS  021 1 0 
Telephone  482  -  6102 


March  23,    1987 


Mr.  Arthur  Osborn ,  President 

Massachusetts  AFL-CIO 

8  Beacon  Street 

Boston,  Massachusetts  02108 


Dear  Arthur: 


Thank  you  for  your  office  support  that  the  Pipefitters' 
Local  537  and  I  received  concerning  overturning  a  $600,000.00 
contract.   That  contract  was  awarded  to  a  non-union  contractor, 
for  the  refrigeration  service  works  on  23  Metropolitan  District 
Commission  Ice  Skating  Rinks. 

It  is  cooperation  like  this  that  keeps  the  union  movement 
alive  and  well  in  Massachusetts. 

Thank  you  for  your  continuing  support. 


Fraternally  yours, 
Robert  D.  0' Toole 


Business  Agent 


RDT : dm 
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OF  MASSACHUSETTS  BAY 

Two  Liberty  Square 
Boston,  MA  02109-3966 
(617)482-8370 

Chairman  of  the  Board 

John  Larkin  Thompson 

President 

Blue  Shield  of  Massachusetts 

President 

Robert  X.  Chandler 


Nearly  200  affiliated 
agencies  serving  the  following 
cities  and  towns: 


Acton 

Millis 

Arlington 

Milton 

Bedford 

N  ah  ant 

Belmont 

Natick 

Beverly 

Needham 

Boston 

Newton 

Boxboro 

Norfolk 

Boxford 

North  Reading 

Braintree 

Norton 

Brookline 

Norwell 

Burlington 

Norwood 

Cambridge 

Peabody 

Canton 

Plainville 

Carlisle 

Quincy 

Chelsea 

Randolph 

Cohasset 

Reading 

Concord 

Revere 

Danvers 

Salem 

Dedham 

Saugus 

Dover 

Scituate 

Everett 

Sharon 

Foxboro 

Sherborn 

Framingham 

Somerville 

Franklin 

Stoneham 

Hingham 

Sudbury 

Hoi  brook 

Swampscott 

Hudson 

Topsfield 

Hull 

Wakefield 

Lexington 

Walpole 

Lincoln 

Waltham 

Lynn 

Watertown 

Lynnfield 

Wayland 

Maiden 

Wellesley 

Mansfield 

Weston 

Marblehead 

Westwood 

Marlboro 

Weymouth 

Maynard 

Wilmington 

Medfield 

Winchester 

Medford 

Winthrop 

Melrose 

Woburn 

Middleton 

Wrentham 

March  12,  1987 


Dear  Brothers  and  Sisters: 

me  A^CIO  comity  services  M»£«t.  M  1£ 
£i!°5nion  fo^rtiKpate  SIMS  described  in  the  enclosed 
flyer. 

Thanks  to  the  support  of  the  «ass  Stet*  *£-CIO,  and  the     ^ 
SS^JSTtM  SSMS  £,£'5.  tuition  is  ,65.00. 

We  are  making  this  ^^l^f/LsLrn^sLcnusetts^o  can 

SI^^SSSSS?  STJ2S*.  «iu 

ST3S-  to  Si'JSLTSSSa- S'S'&fif  of  belonging 
to  your  Local. 

ftl.  basic  -rse  is  sXantedto^rd  any  o„i,,  ste^rd^r 

Sofce  t°ll*TsoT«CX  tranship,  advocacy,  and 
referrals  to  help  outside  the  worksite. 

„e  urge  you  Mt  strenuously  "-lect  several  .e^ers^ 

state. 


Bob  Rodwell 
Boston  Metro 
482-8370 

Al  Hamilton 
North  Shore 
598-1950 


Joe  Quirk 
Boston  Metro 
482-8370 

Dick  Piccuito 
South  Shore 
472-8636 


idea  of  the  class  size. 


Yours  fraternally, 


Printed  by  United  Way 


•l 


Community  Service  Liaison 


An  Equal  Opportunity/Affirmative-Action  Employer 


UNIONS     AND     COMMUNITY     RESOURCES 
AFL-CIO  COMMUNITY  SERVICES,  THE 
UNITED  WAY,  AND  HOW  THEY  WORK 

FOR  YOUR  CONSTITUENCY 
8  Classes.,..  7  pm  To  8:20  pm 

I.   INFORMATION  &  REFERRAL 

Putting  The  Need  And  Help  Together 


II.   UNEMPLOYMENT 

Who  Gets  It  And  When 

III.   WORKERS'  COMPENSATION 

The  New  Law  And  Its  Ramifications 

IV.   CURRENT  PROBLEMS  IN  THE  WORK  PLACE . . . 
And  Solutions  Outside 

V.   SOCIAL  SECURITY 

The  Young,  The  Disabled,  And  The  Aged 

VI.   THE  WELFARE  NET 

Does  It  Work  For  Us? 
VII.   DISEASES  APPEARING  ON  THE  WORK  SITE 

VIII.       TO   BE   ANNOUNCED... 


iPlifii*] 


SCHOOL  OF  INDUSTRIAL  RELATIONS 


MARCH  24  -  MAY  12 

Tuesday  Evenings 

Classes  will  be  field  at 

BOSTON  COLLEGE  HIGH  SCHOOL 

Walsh  Hall  (The  Science  Building) 

1 50  Morrisssy  Blvd. ,  Dorchester 

adjacent  to  the  JFK  Library  and  U  Mass  -Boston  Harbor  Campus 

across  from  The  Boston  Globe 
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FIRST  PERIOD  —  7:00  -  8:20 
ECONOMICS  &  LABOR 

Francis  O'Brien,  Arbitrator 
Professor,  Providence  College 

Linking  key  economic  concepts  and  institutions  to  labor: 
supply  and  demand  --productivity  —  inflation  unemploy- 
ment tradeoff  —  COLA  —  cost  benefit  study  —  capital  for- 
mation -  foreign  competition. 

CONSTRUCTION 

Carmine  D'Olimpio,  President 
Quincy  &  So.  Shore  Building  Trades  Council 

Trends  in  construction  activity  and  technology  —  multi- 
craft  project  agreements  —  goals  of  building  trade  councils 
at  regional,  state,  and  national  levels  —  membership  out- 
reach and  involvement  —  changes  in  federal-state  labor 
laws  and  court  decisions  —  jurisdictional  conflicts. 

THE  STEWARD'S  JOB 

Allyson  Every,  Boston  Globe  Employees  Association 
John  Gallahue,  MBTA  Retirement  Board 

The  Steward  as  the  dynamo  for  making  collective  bargain- 
ing work.  Duties  as  first-line  administrator  of  the  contract- 
problem  solving  grievance  handling,  membership  soli- 
darity, legal  framework.  Role-playing. 

UNION  ADMINISTRATION  &  THE  LAW 

Joseph  C.  Faherty,  President,  UWUA  #387 
Atty  Wendy  Bittner,  Angoff,  Goldman,  Manning 
Pyle,  Wanger,  Hiatt 

Conducting  daily  union  business  with  the  general  member- 
ship, executive  board,  international  union,  central  labor 
bodies,  the  employer,  and  government  agencies  ~  strategies, 
procedures,  and  techniques.  The  Landrum  Griffin  Act  and 
other  pertinent  legislation  and  court /board  decisions  that 
make  up  the  legal  framework  for  internal  union  affairs. 

UNIONS  &  COMMUNITY  RESOURCES 

Robert  Rodwell  &  Joseph  Quirk 
Labor  Liaison,  Mass  Bay  United  Fund 

The  longstanding  course  for  union  reps  co-sponsored  by 
the  AFL-CIO  and  United  Way:  existing  public  and  private 
social  service  programs  —  workers  comp  and  social  secur- 
ity -  welfare  and  unemployment  benefits  —  EAP,  alcohol 
and  drug  abuse  -  Red  Cross  and  United  Way. 


SECOND  PERIOD  —  8:30  -  9:50 
ARBITRATION  &  DISPUTE  RESOLUTION 

Attorney  Howard  Lenow 

Refining  one's  knowledge  and  skill  in  dispute  resolution  in 
different  labor-management  forums  —  the  formal  griev- 
ance arbitration  hearings,  mediation-arbitration  —  negoti- 
ating impasse  and  fact-finding  /  final-offer  arbitration. 

PARLIAMENTARY  PROCEDURE 

Patricia  Legault,  Parliamentarian 

The  basic  rules,  motions,  and  procedures  for  the  proper 
conducting  of  meetings  and  conventions.  Practices  and 
pressures,  peculiar  to  trade  unionism.  Extensive  role- 
playing  exercises. 

HEALTH  CARE  ISSUES 

Charles  Donahue,  Exec  Director 
Health  Planning  Council  for  Greater  Boston 

A  study  of  some  major  health  concerns,  including:  elderly 
and  retirees  —  national  health  insurance  —  cost  contain- 
ment —  alcohol  and  drug  abuse  and  their  treatment.  Guest 
lecturers. 

THE  1987  LABOR  SCENE 

Paul  Hannon,  Coordinator 
President,  USWA  Local  #12003 

The  current  bargaining  pressures  -  technological  develop- 
ment and  the  anti-union  climate  —  international  trade  and 
intl  labor  debates  —  worker  cooperatives  and  employee 
ownership  —  new  labor  education  efforts  —  privacy  rights 
and  drug-testing  —  political  action. 

THE  TAFT-HARTLEY  LAW 

Attorney  Paul  F.  Kelly 
Segal,  Roitman  &  Coleman 

The  basic  federal  law  for  private  sector  labor-manage- 
ment. In  this  term  emphasis  is  on  unfair  labor  practices  by 
unions  and  by  management  —  recent  findings  and  decisions 
of  the  NLRB  and  the  Courts  —  discussions  of  major  cases. 


GRADUATION  PROGRAM  ON  NINTH  NIGHT  ...  MAY  19th 
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THE  BIG  NEWS:   CLASSES  WILL  BE  SHIFTED  TO  THE  MORRISSEY  BLVD 
CAMPUS  OF  BOSTON  COLLEGE  HIGH  SCHOOL  IN  WALSH  HALL  (THE  SCIENCE 
BLDG),  LOCATED  IN  THE  REAR  OF  THE  SHCOOL  COMPLEX.   THERE  WILL  BE 
VOLUNTEERS  STATIONED  AT  VARIOUS  SPOTS  FO  PROVIDE  DIRECTIONS  ON 
THE  FIRST  FEW  EVENINGS.   B.C.  HIGH  IS  LOCATED  DIRECTLY  ACROSS 
FROM  THE  BOSTON  GLOBE  AND  ADJACENT  TO  THE  U  MASS  -  BOSTON  (HARBOR 
CAMPUS)  AND  THE  JFK  LIBRARY.   FROM  THE  SOUTH  SHORE  TAKE  EXIT  14, 
(FROM  BOSTON  EXIT  15).  OF  THE  SE  EXPRESS  WAY. 


